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Impact of Retirement Expectation and Retirement Readiness on
Retirement Anxiety among Middle-aged Nurses

Kim, Eun-Young' - Jung, Se-Young?

'Professor, College of Nursing, Dong-A University
?Ph.D. Candidate, Department of Nursing, Dong-A University

Purpose: This study’s purpose was to identify the influence of retirement expectations and readiness on retirement
anxiety among middle-aged nurses. Methods: The participants were 216 middle-aged nurses working at nine
locations including hospitals, long-term care hospitals, general hospitals, and tertiary hospitals in B city. Data were
collected from April 25 to May 13, 2022 using self-report questionnaires and analyzed using t-tests, one-way
ANOVAs, Scheffé tests, Pearson’s correlation coefficients, and multiple regression with SPSS/WIN 28.0. Resuilts:
The mean scores for retirement expectations, retirement readiness, and retirement anxiety were 3.49+0.38,
3.21£0.59, and 2.48+0.51, respectively. Retirement anxiety was found to be significantly affected by new begin-
nings (3=-.31, p<.001) for retirement expectations and life design readiness (3=-.27, p=.002) and, leisure readiness
(B=-.27, p<.001) for retirement readiness. These variables accounted for 33.0% the retirement anxiety among
middle-aged nurses. Conclusion: To reduce retirement anxiety among middle-aged nurses, it is necessary to adopt
an organizational approach enhancing their perceptions and using a policy alternative to make use of older nurses'

extensive knowledge and experience.
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Table 1. Participants' General Characteristics (N=216)
Characteristics Categories n (%) M=SD Range
Age (yr) <50 135 (62.5) 475158 40~61

>50 81 (37.5)
Gender F 16 (100.0)
M -
Education degree Diploma 36 (16.7)
Bachelor 99 (45.8)
> Master 81 (37.5)
Spouse None 20 (9.3)
Have 196 (90.7)
Number of children None 26 (12.0) 1.62+0.82 0~4
1 49 (22.7)
2 123 (57.0)
>3 18 (8.3)
Age of the youngest child (yr) <10 62 (32.6) 14.2£7.0 2=l
(N=190) 10~19 74 (38.9)
>20 54 (28.5)
Total clinical career (yr) <20 56 (25.9) 23.62£5.90 14~38
20~29 114 (52.8)
>30 46 (21.3)
Hospital type Tertiary hospital 72 (33.3)
General hospital 127 (58.8)
Hospital and long-term care hospital 17 (7.9)
Position Staff nurse 50 (23.1)
Charge nurse 62 (28.7)
>Head nurse 104 (48.2)
Work unit General unit 68 (31.5)
Special unit 73 (33.8)
Outpatient clinic 40 (18.5)
Nursing administration 35 (16.2)
Monthly income (10,000 won) <300 21 (9.7)
300~ <400 121 (56.0)
400~<500 43 (19.9)
>500 31 (14.4)
Monthly income per household <500 28 (13.0)
(10,000 won) 500~ <700 41 (19.0)
700~ < 1,000 97 (44.9)
>1,000 50 (23.1)
Hopeful age of retirement (yr) <60 73 (33.8) 59.0+£5.5 44~80
>60 143 (66.2)
Remaining time until retirement (yr) <10 95 (44.0) 11.54%7.16 0~36
10~<20 86 (39.8)
>20 35 (16.2)
Planning after retirement Reemployment 76 (35.2)
Leisure and Volunteer activities 128 (59.3)
Others 12 (5.5)
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Table 2. Levels of Retirement Expectations, Retirement

Readiness, and Retirement Anxiety (N=216)
Variables M=SD Range
Retirement expectation 3.491+0.38 1~5

New beginning 3.54%0.58
Transition to rest 2.6310.61
Continuing 3.09£0.61
Retirement readiness 3.21+0.59 iI~5
Life design readiness 3.13+0.79
Job readiness 2.81+0.90
Health readiness 3.48+0.62
Finance readiness 3.35+0.78
Relationship readiness 3.07+0.84
Leisure readiness 3.531+0.69
Retirement anxiety 2.48+0.51 1~5
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Table 3. Differences in Retirement Expectations, Retirement Readiness, and Retirement Anxiety by Participants' General

Characteristics (N=216)
Retirement expectation ~Retirement readiness  Retirement anxiety
Characteristics Categories tor F (p) torF (p) torF (p)
+ + +
Mz=SD Scheffé M:=SD Scheffé Mz=SD Scheffé
Age (yr) <50 3.45+0.39 -1.66 3.17+0.62  -1.60 2491050  0.34
>50 3.53£0.36  (.098) 3.30£0.52  (.110) 246%052  (.737)
Education degree Diploma 3.48+0.37 0.03 3.10£0.62  0.84 2.50£0.55 040
Bachelor 3.49+038  (.976) 3.24+£0.59  (433) 244+045  (.673)
> Master 3.50£0.39 3.24+0.57 2.51£0.56
Spouse None 3.41+0.51 -0.82 3.12+0.57  -0.76 2.521+0.60 0.40
Have 3.50£0.37  (412) 3.22+£0.59  (447) 2471050  (.693)
Number of children None 3.45£0.50 1.34 3.08£0.67  0.92 2551064  1.05
1 342+026  (.261) 3.15£0.54  (.430) 255037  (.372)
2 3.51£0.37 3.26%0.58 2.45+0.51
>3 3.60£0.49 3.29£0.65 2.33£0.59
Total clinical <20 3.47+0.44 0.88 3.23£0.65  0.57 252+054 046
career (yr) 20~29 3.47£038  (418) 3.18£0.59  (.568) 2451050  (.634)
>30 3.5510.28 3.29+0.51 2.51+0.49
Hospital type Tertiary hospital 3.44+0.41 1.33 3.18+0.49  0.19 2.47%0.52 0.19
General hospital 3.52+£0.35  (.267) 3.24+10.64  (.826) 247+050  (.827)
Hospital and LTC hospital 3.43+0.43 3.20%+0.62 2.55+0.51
Position Staff nurse 3.41+0.44 1.82 3.14£0.57 048 2561049  0.90
Charge nurse 3.55£0.38  (.164) 3.23£0.64  (.619) 243+047  (410)
>Head nurse 3.49+0.34 3.24£0.57 2.47+0.54
Work unit General unit 3.55+0.41 0.83 3.28+£0.62  0.50 2.36+0.46  1.98
Special unit 3.46%035  (477) 3.18%£0.55  (.686) 2571051  (.118)
Outpatient clinic 3.45+0.38 3.21£0.57 2.48+0.55
Nursing administration 3.46%0.38 3.15£0.62 2.49+0.51
Monthly income <300 3.40£0.43 1.25 3.08£0.65  1.32 259057  1.09
(10,000 won) 300~ <400 3461037  (.293) 3.18£0.59  (.268) 2.51£0.53  (.356)
400~ <500 3.56+0.42 3.3310.64 2.41+043
>500 3.54+0.28 3.30£0.44 2.38£0.49
Monthly income <500° 3.42+0.42 1.04 299059 287 2631052  1.37
per household 500~700° 3431033  (.378) 3.17£0.48  (.037) 251051  (.253)
(10,000 won) 700~1,000° 3.531£0.41 3.21£0.67 d>a 2.45+0.55
>1,0007 3.50£0.34 3.38£0.45 2.41+0.39
Hopeful age of <60 3.57+0.37 240 3.30£054 1.4 2.35+048  -2.61
retirement (yr) >60 345+038  (.017) 3.17£0.61  (.151) 254051  (.010)
Remaining time <10° 3.53£0.35 3.11 3.32£0.52  3.69 240£050 251
until retirement (yr) ~ 10~<20° 3.49+0.37  (.046) 3.18+0.58  (.027) 2.50+0.48  (.083)
>20° 3351043 a,b>c  3.01£071 a>c 2.62+0.56
Planning after Reemployment 3.49+0.35 113 3.24+058  0.65 253+054 239
retirement Leisure and volunteer activities ~ 3.48+0.39 (:327) 3.19+0.58  (.523) 2471049  (.095)
Others 3.65+£0.45 3.37£0.70 2.19£0.35
LTC=Long-term care
F7h BAgE]y] ggoleta yztgtct aeut el Eete] A 2 Aol A Luba E4of mhE 2F7|d), 2EEH], 25
S274¢ ol diet S AR b gz ojo] St A= Aol & AT E 2, 3 2EAY 0] 604 ol
A7) w2ell[23], o]l tigt 2 det FA7E B astAlct 1 78-F L ufekl 7o wlgte] 2E7| 7 RaL 2B E e
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Table 4. Correlations among Retirement Expectations, Retirement Readiness, and Retirement Anxiety (N=216)
Retirement expectation Retirement readiness
Variables New Transition Coptmu— Llfe Job Health  Finance Relatllon— Leisure
beginning  to rest ing design ship
r(p) r(p) r(p) r(p) r(p) r(p) r(p) r(p) r(p)
Retirement New 1
expectation ~ beginning
Transition 34 1
to rest (<.001)
Continuing .05 .09 1
(.486) (-167)
Retirement  Life design 40 .20 14 1
readiness (<.001) (.004) (.048)
Job .38 .08 11 .65 1
(<.001) (:272) (.125) (<.001)
Health 21 A1 24 22 .20 1
(.002) (.124) (<.001) (.001) (-004)
Finance 5] 11 .06 .63 53 23 1
(<.001) (-119) (-366) (<.001) (<.001) (.001)
Relationship 43 21 .03 .65 .62 17 .69 1
(<.001) (.002) (.693) (<.001) (<.001) (.011) (<.001)
Leisure 31 24 .03 .58 44 .30 .50 .58 1
(<.001) (<.001) (.692) (<.001) (<.001) (<.001) (<.001) (<.001)
Retirement -46 -44 -11 -44 -27 -.07 -30 -31 -44
anxiety (<.001) (<.001) (-107) (<.001) (<.001) (324) (<.001) (<.001) (<.001)
Table 5. Factors Influencing Retirement Anxiety (N=216)
Variables B SE B t p
Hopeful age of retirement (yr) >60 (ref.)
<60 0.03 0.31 .05 0.92 358
Retirement expectation New beginning -0.27 0.06 -31 -4.68 <.001
Transition to rest 0.08 0.05 .09 1.53 128
Retirement readiness Life design readiness -0.18 0.06 -27 -3.10 .002
Job readiness 0.05 0.05 .09 1.14 254
Finance readiness 0.01 0.05 .01 0.14 .892
Relationship readiness 0.07 0.06 A1 1.20 232
Leisure readiness -0.20 0.05 -27 -3.72 <.001
R?=35, Adj. R>=33, F=13.98, p<.001
ref.=Reference.
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AN e SH7IME Ra, SEEH HEE W2 AR 7 d450]1,0008H OI*J‘DJ - 500k w]RkQl -l
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