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Purpose: This study aimed to examine the effect of person-environment fit on positive psychological capital, career
commitment, and turnover intention among nurses working in university hospitals. Methods: A survey was
administered to 277 nurses working in a university hospital with more than 800 beds in J city. SPSS 25.0 and AMOS
18.0 were used for analysis. Results: Factors that directly explain turnover intention, person-environment fit, career
commitment, and psychological capital exhibited a negative effect. However, while person-job fit did not directly affect
turnover intention, it exhibited an indirect effect and total effect via positive psychological capital and career
commitment. Conclusion: Various programs should be developed to enhance nurses’ person-environment fit and
person-job fit. Forming a positive attitude and strengthening nurses’ attachment and commitment toward nursing
contribute to a lower turnover intention.
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Table 1. Participants' General Characteristics

(N=277)

Characteristics Categories n (%) M=£SD Range
Gender M 8(2.9)
F 269 (97.1)
Age (yr) <25 37 (13.4) 31.1£7.8 22~59
25~29 123 (44.4)
30~34 51(18.4)
35~39 25(9.0)
>40 41(14.8)
Education level 3-year diploma 32(11.6)
Bachelor 186 (67.1)
Master 59(21.3)
Marital status Married 80(28.9)
Single 197 (71.1)
Position Registered nurse 253 (91.3)
> Charge nurse 24(8.7)
Department Medical ward 90(32.5)
Surgical ward 73(26.4)
OR/ICU/ER 91 (32.8)
Outpatient department 23(8.3)
Total clinical experience (yr) <2 46 (16.6) 8.33%£8.00 0.50~37.50
2~<5 72(26.0)
5~<10 83(30.0)
10~<20 46 (16.6)
>20 30(10.8)
Experience in current unit (yr) <1 58 (20.9) 3.39£3.53 0.08~22.00
1~<3 105(37.9)
3~<5 51(18.4)
5~<10 47 (17.0)
>10 16 (5.8)
Working period with current boss <1 82(29.6) 2.30+251 0.08~19.50
1~<3 128 (46.2)
3~<5 38(13.7)
>5 29(10.5)
Shift work Yes 228(82.3)
No 49(17.7)
Permanent employee Yes 249 (89.9)
No 28(10.1)
Turnover experience No 237 (85.6)
Yes 40(14.4)
Number of departments moved 0 124 (44.7) 1.53+£2.13 0~10
1~2 89(32.1)
3~4 32(11.6)
>5 32(11.6)
Total 277 (100.0)

ER=Emergency room; ICU=Intensive care unit; OR=Operating room.
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Table 2. Variables' Descriptive Statistics

(N=277)

Variables Sub-factors Range Min Max M=SD Skewness Kurtosis
Person- Person-organization fit 1~5 1.00 4.80 3.07£0.64 -0.28 0.87
environment fit ~ Person-job fit 1~5 1.60 5.00 3.38+0.68 -0.07 -0.49
Person-supervisor fit 1~5 1.00 5.00 3.35+0.73 -0.70 0.98
Person-coworker fit 1~5 2.33 5.00 3.79£0.51 -0.02 0.19
Total 1~5 1.95 4.68 3.41%+0.50 0.03 -0.03
Positive Self efficacy 1~6 1.33 6.00 3.74£0.90 0.06 -0.12
psychological Hope 1~6 2.17 6.00 4.12+0.74 0.15 -0.18
capital Resiliency 1~6 1.83 6.00 4.00£0.72 0.15 0.16
Optimism 1~6 1.60 6.00 4.17£0.73 -0.13 0.64
Total 1~6 2.30 5.96 4.00£0.66 0.36 0.25
Career Career commitment 1 1~5 1.00 5.00 2.10+0.94 0.76 0.29
commitment Career commitment 2 1~5 1.00 5.00 3.3210.95 -0.16 -0.38
Career commitment 3 1~5 1.00 5.00 2.44+1.04 0.40 -0.53
Career commitment 4 1~5 1.00 5.00 2.19+0.97 0.63 0.07
Career commitment 5 1~5 1.00 5.00 2.44+0.89 0.45 0.26
Career commitment 6 1~5 1.00 5.00 2.44+1.00 0.33 -0.48
Career commitment 7 1~5 1.00 5.00 3.20£0.98 -0.22 -0.34
Total 1~5 1.00 5.00 2.59+0.71 0.41 0.63
Turnover Turnover intention 1 1~5 1.00 5.00 2.46+1.03 0.51 -0.27
intention Turnover intention 2 1~5 1.00 5.00 2.71+1.15 0.19 -0.85
Turnover intention 3 1~5 1.00 5.00 3.53%£1.02 -0.51 -0.21
Turnover intention 4 1~5 1.00 5.00 3.29+1.10 -0.18 -0.68
Turnover intention 5 1~5 1.00 5.00 2.731£1.04 0.40 -0.37
Total 1~5 1.00 5.00 2.9410.83 0.07 -0.20
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z1: Turnover intention1; z2: Turnover intention2; z3: Turnover intention3; z4: Turnover intention4; z5: Turnover intention5.

Figure 1. Modified model path.
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Table 3. Predictor Variables' Effect in the Structural Model (N=277)
Effects
Endc?genous Exogenous CR SMC
variables variables Direct (p) Indirect (p) Total (p)
Positive Person-organization fit 3.58 .23 (<.001) - .23 (<.001) 494
psychological Personjob fit 8.65 .54 (<.001) - 54 (<.001)
capital Person-supervisor fit 0.11 .01 (.910) - 01 (.910)
Career Person-organization fit 3.72 .28 (<.001) .05 (.004) 33 (.007) .504
commitment Person-job fit 3.72 .30 (<.001) 12 (.013) 42 (.018)
Person-supervisor fit 1.46 .09 (.143) .00 (.919) 10 (.111)
Person-coworker fit -1.46 -.09 (.145) - - 09 (.145)
Positive psychological capital 2.86 .23 (.004) - 23 (.004)
Turnover Personrr-organization fit -4.96 -35(<.001)  -.19(.007) -.54 (.006) .616
intention Personrtjob fit 0.53 .04 (.596) -.28 (.010) -.24 (.018)
Person-supervisor fit -0.35 -.02 (.727) - 04 (.206) - 06 (-349)
Person-coworker fit 1.79 .10 (.073) 04 (.270) 13 (.062)
Positive psychological capital -2.38 -18 (.017) - 10 (.009) - 28 (.008)
Career commitment -4.96 -44 (<.001) - 44 (<.001)

CR=Critical ratio; SMC=Squared multiple correlation.
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