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Effects of Fatigue, Nursing Professionalism, and Nursing Work
Environment on Nursing Intention for COVID-19 Patients among
Nurses in a Designated COVID-19 Hospital

Park, Hyeon Jeong' - Yu, Mi?

"Nurse, Infection Control Unit, Gyeongsang National University Hospital
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Purpose: This study aims to identify the factors-along the lines of fatigue, nursing professionalism, and the work
environment-that affect the nursing of COVID-19 patients by nurses at a designated COVID-19 hospital in Korea.
Methods: Data were collected from March 7 to March 31, 2022 via structured questionnaires submitted by 162 nurses,
and analyzed using t-test, ANOVA, Scheffé test, Pearson correlation, and hierarchical regression analysis. Resullts:
In model 1, the variables among the general characteristics which significantly affect nursing intention are “6 months
to less than 1 year of nursing experience for severe COVID-19 patients” (3=.29, p=.001), “having the volition to
provide nursing support for future COVID-19 patients” (3=0.28, p<.001), and the “intention according to the hospital
situation” (8=.35, p<.001). In model 2, fatigue (3=-.18, p=.007) and nursing professionalism (3=.43, p<.001) affect
nursing intention. The total explanatory power of Model 2 is 47.0% (F=16.93, p<.001, R?=.47). Conclusion: To
increase nursing intention for COVID-19 patients, intervention strategies should reduce nurses’ fatigue and introduce
competency-strengthening programs as to improve nursing professionalism.
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Table 1. Scores of COVID-19 Patients Nursing Intention, Fatigue, Nursing Professionalism, Nursing Work Environment of

Participants (N=162)
Variables Categories Range Min. Max. M=SD ftem

(M=£SD)

Fatigue Complex performance procedures and lack of manpower  12~60 21 60 46.96%£859 3.91+0.72

Conflicts due to uncertain situations and lack of support ~ 11~55 13 55  41.26%895 3.7510.81

Aggravate patient condition and lack of knowledge 7~35 12 35 25.93+536 3.70+0.77

Difficulty due to new role and demand factors 5~25 9 25 19.52+3.62 3.90+0.72

Burden due to infection fear and excessive interest 4~20 7 20 13.94+3.45 3.4910.86

Overall 39~195 66 195 147.61+26.92 3.78+0.69

Nursing Professional self-concept 9~45 18 44 30241508 3.36%0.56

professionalism Social awareness 8~40 10 38 2348+528 293+0.66

The professionalism of nursing 5~25 9 25 17.55%£2.94 3.51£0.59

Nursing practice role 4~20 7 20 13.93£2.40 3.48%0.60

Autonomy of nursing care S5 4 15 10.06%£2.26 3.35%0.75

Overall

Nursing work
environment

Manager leadership

Supportive environment for nursing work
Patient care environment

Violence within ward*

Sufficient inventory and supplies
Hospital support for work environment
Satisfaction and happiness

Satisfaction with work schedule
Computer problem*

Overall

COVID-19
patients
nursing
intention

Positive behavioral belief
Negative behavioral belief*
Normative belief

Control belief

Nursing volition

Overall

29~145 57 141  95.25+14.51 3.28%0.50

7~28 10 28  20.98+3.43 3.00+0.49
7~28 7 28 15.09%£3.87 2.16%0.55
6~24 6 22 15.83%2.67 2641045
4~16 4 16 1228+255 3.07+0.64
3~12 3 12 7.79+1.73 2.60£0.58
5~20 6 18 12.62%232 252%0.46
3~12 4 12 7.89+1.79 2.63£0.60
3~12 3 11 7.51+1.82 2.50%0.61
1~4 1 4 236+0.84 2.36%0.84
39~156 64 132 102.38+12.53 2.63+0.32
9~63 9 63  37.19£11.09 4.13+1.23
3~21 3 21 9.3314.07 3.11%+1.36
8~56 8 52  31.88+£8.81 3.99+1.10
13~91 20 90 58.35%£12.08 4.49+0.93
3~21 3 21  11.86*%4.63 3.95+1.54

36~252 55 212 148.38+£29.94 4.12+0.83

*Reverse question.

2. dxte] EHo e
xtol

IZLH9 2K} 2tS 9 =9

SPgAre] B T2 32O B 759w ) Kol & &
H57] A B4 el A5 AT EES Y 2 glglon)
219 B2} 75 O of X0l & Bl AL, Z2UH9 F8kR;
AW 717HF=4.03, p=.009), 23 2119 347} 745 %]
2 ©AHF=15.29, p <.001)0]glc}. 29 S84} 7+5 A4
7|13k 671 € ~1d wgto] T d~67l e minhE ot EdTh 5
F 229 A S AFA L Ak Yol el R =3
Th(Table 2).

3. i&xte o2, Zt
LHQ Bixt 250

FZU9 A} 7FE 9= 1] 2 (r=- .30, p <.001) 2= 2-9]

HBRAZF 900, 7B AR U5, p<.001), 7154
227 (=40, p < 001) R 2] AHRRA} AT Table 3).

4. thgxte o=, zt , U=
ZLH9 X Zts ol of 0jX[= Fe

e 12, BEAEAR, BEARB0] T2H9
B 2B o =] T A GEFS Pohni ] $istel, mF10)E
2R B4 3 BB Re] 9% Kol 1ol M

19 384 11549 7IRHIAL~6 L vlek 7] %), 29
B4 HE YR AY PGS 71%) TUStEon, By
o mR1o] W2, (B AR AT, HEYRAA S 37 Y

B4 7 RS 7H A7 ARl YA TH-SHe B
& Bo) 247 A3} 2122 2299 o 2 veht 933 7t
A7 e Ggic BB AAE B AR oxgre] B

Vol. 29 No. 3,2023 227



kns

TR

Table 2. Differences in Fatigue, Nursing Professionalism, Nursing Work Environment, and COVID-19 Patients Nursing Intention

according to the General Characteristics (N=162)
. Nursing Nursing work COVID-19 patients
Fatigue . . . . "
professionalism environment Nursing intention
Characteristics Categories n F ) F ) F ) F )
tor tor tor tor
+ + + +
MESD gohetie M*SP schetie MTP sehetfie MTP seheffe
Age (yr) <25% 31 3541078 461 3401042 137 273+034 133  4.33t045 1.55
25~29° 92 3.74%+0.65 (.004) 3.22+047 (.254) 2611030 (.266) 4.11+0.89 (.204)
30~34° 18 4.03+0.63 d>a 3.32+0.52 2.59+0.34 4.17+0.77
>354 21 4.16%0.63 3.37£0.69 2.58+0.37 3.831£1.01
Gender F 151 3.83£0.66 293 3.29£0.50 0.62 2.61+£0.33 -208 4.10+0.83 -1.13
M 11 3.21+0.87 (.004) 3.19+057 (.537) 2.82%+0.18 (.039) 4.39+£0.86 (.262)
Education level Diploma® 14 4.23+050 710 3.26+0.57 011 245+0.22 223  3.92+0.66 0.61
Bachelor” 127 3.68£0.70 (.001) 3.29+£0.48 (.900) 2.65£0.32 (.100) 4.16%£0.80 (.547)
> Master® 21 411£052 a>b 3241059 2.61+0.34 4.0411.11
Marital status Single 138 3.75£0.71 -157 3.27+£046 -0.66 2.63£031 0.64 415079 1.13
Married 24 399+055 (118) 3.37£0.71 (.513) 2.59%0.37 (.526) 3.94+1.04 (.260)
Child status Yes 18 3.93+0.64 -095 3.45%0.67 -1.51 271+036 -1.12 3.83+1.10 1.60
No 144 3771070 (344) 3.261047 (132) 2.62+032 (264) 4.16%0.79 (.111)
Housemate status Living alone 93 3.88£0.65 216 3.36+0.53 224 262+0.32 -012 4.12+091 0.01
Living with someone 69 3.65+0.73 (.033) 3.18%+0.44 (.026) 2.63%+0.32 (.906) 4.12+0.73 (.992)
Position Nurse 152 3.77£0.69 -1.08 3.26+1047 -1.18 2621032 -152 4141080 0.86
> Charge nurse 10 4.01£0.72 (283) 3.58+0.84 (.267) 2.77+0.39 (.130) 3.79+1.28 (412)
Total clinical career (yr) 1month~<1* 16 314067 616 3.44+048 080 290+017 514 4.36%0.60 0.79
1~<2° 23 3.68%£0.85 (<.001) 3.33+0.46 (.529) 258+0.36 (.001) 4.27£0.51 (.537)
2~<5° 56 3.77£058 ¢ d, 326043 2.66£0.28a>b,d, e 4.10+0.88
5~<10¢ 45 3.92+0.64 e>a 3.21+051 2.51+0.32 4.06£0.90
>10° 22 414%0.58 3.35£0.68 2.631+0.34 3.96+£0.97
Working department ~ Preemptive 27 376£092 026 315+046 242 267+028 282 3.74+099 255
quarantine ward® (.851) (.068) (.041) (.058)
Emergency room” 40 3.75%0.73 3.34+0.45 2561034 a,d>c 4.11%+0.71
Intensive care unit* 13 3.94%0.68 3.02+0.56 2.44+0.40 418+0.77
Negative pressure 82 3.79%+0.59 3.34+0.51 2.671+0.30 4.241+0.82
isolation ward®
Nursing experience <1° 31 352+085 3.07 319+046 184 264+035 154 413£0.70 143
period for COVID-19  1~< 6" 25 3.67£0.68 (.030) 3.26+0.66 (.142) 2.73+0.32 (.205) 3.93+1.02 (.235)
patient 6~<12° 44 380+0.64 d>a 3.43+049 2.631+0.30 4.32+0.72
>124 62 3.95%0.60 3.24+0.44 2.57+0.32 4.05+0.87
Nursing experience <1° 50 3.53+0.80 358 3.33%+053 315 269+034 293  418+0.71 4.03
period for COVID-19  1~< 6" 35 3.88%+0.62 (.015) 3.15+0.55 (.027) 259+0.33 (.035) 3.78+£0.94 (.009)
severe patient 6~<12° 34 390%£058 d>a 3471043 c>b 270+028 c>d 445%0.73 c>b
(month) >12¢ 43 3.92%0.63 3.19+0.43 2.524+0.29 4.08+0.86
Volition of providing ~ Yes® 14 3.60£0.67 531 3324041 114 269+031 429 4.66£0.72 15.29
nursing support for ~ No® 82 3.95%+0.63 (.006) 3.23+046 (.321) 2.55+0.34 (.015) 3.80+0.86 (<.001)
future COVID-19 According to the 66 3.61£0.72 b>a,c 3.351£0.56 2.70£0.27 a,c>b 4.411+0.65 a,c>b
patients hospital situation
Education of personal ~ Yes 153 3.82+0.67 234 3.31£050 233 2631032 138 4151084 1.59
protective equipment No 9 3271089 (.020) 291+046 (021) 248+030 (.168) 3.6910.61 (.113)
Education of emerging Yes 112 379066 012 3.34+052 217 2.65%033 176 4.20£0.82 1.78
infectious diseases No 50 3.77£0.76 (.902) 3.16%+0.43 (.032) 256%+0.29 (.080) 3.95+0.83 (.077)
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o, 1g29] & A e 47.0% ATh(R’=.47, Adj. R>=.44, F=
16.93, p <.001)(Table 4).
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Table 3. Correlation between Fatigue, Nursing Professionalism, Nursing Work Environment, and COVID-19 Patients Nursing

Intention (N=162)
. Nursing Nursing work COVID-19 patients
Fatigue . . . _ "
Variables professionalism environment Nursing intention
r(p) () () r(p)
Fatigue 1
Nursing professionalism -.08 (.323) 1
Nursing work environment -36 (<.001) .40 (<.001) 1
COVID-19 patients nursing intention -.30 (<.001) .54 (<.001) .40 (<.001) 1
Table 4. Factors affect COVID-19 Patients Nursing Intention (N=162)
Model 1 Model 2
Variables Categories
B SE § t p B SE § t p
(Constant) 354 014 26.17 <.001 155 0.63 245 015
Nursing experience 1~ <6 (ref.)
period for COVID-19 <1 029 017 16 177 .079 009 014 .05 065 515
severe patient (month)  6~<12 059 018 29 329 .001 036 015 18 234 021
>12 022 017 12 127 .205 023 014 12 160 111
Volition of providing No (ref.)
nursing support for Yes 082 022 28 374 <.001 064 018 22 349 .001
future COVID-19 Accordingtothe 059 012 35 471 <.001 041 011 24 380 <.001
patients hospital situation
Fatigue -022 008 -18 -274 .007
Nursing professionalism 071 011 43 648 <.001
Nursing work environment 026 018 10 144 153
Adj. R? 19 A4
R’ 22 47
R? variance - .25
F (p) 8.65 (<.001) 16.93 (<.001)
F variance (p) - 24.28 (<.001)
Durbin-Watson=2.12; Tolerance=.57~.89; Variance inflation factor=1.12~1.77; ref.=reference.
Vol. 29 No. 3,2023 229



i
g
02

£ ol AR AN 2219 AR
DE ATl Y AEAES NS HE B B 5
ghgel 37890l 9irt. o} AT FUT BT B AT A
@ﬁ o vmate] mu, HEA G O FUEU BIAE

FO 2 3 Gu [8]9] Aol M 7EALY TR EL B3t 349
J, 2209 5 @HGM%%#ﬂdmﬂﬂ%%ﬁi4§
thato 2 3t GongJ_]- Kim [24]9] oA B 319808
e, £ ) 52 A0 R 88 ¢ o
ek ofeIat AT vl 59 A FTIAS), 22iho
a3t 6 41719 TjsbE Ut 7hey AergUl24]e)

J‘.:

™

AGETh B A7 3 A B Yoy A2 4% A7 9] 3
o) w7}, A2U1971 A7) S8 A Su| 32 S}
Fat wo] Hlo| A EH 0 & gt )43 9] vkl 2 A3}
2259

2 AN 2= SFY T M w2 vEE 892
B SA AX LAY BE 9 2L dF D aTa g
g olale a9l 202 Yepytt ol W24 433 B
Ku [8]9] Aol A= 7FEALS] B2 = 89l Bas 43 &

AR QY RS 99 A 2e AE R 872 Qv ojEE w0
2 Baste] & Adnet dxetdnt. L2973 Al
Y AP AN E 2ZE Y TP g2 M2E 8
Eér Y ARSI BE 29, FAFHE 5L A
w02 e 2 A d ket fARH AT mhekA
K %Oﬂ T2 SR 8 A R 1Y R A2 o
& 8= QT of g, FAFE AR X4 B 523t
A B RE ST alol He AR FEE = 9
Atk 3, B Aol N 25 S99 F 7 2o L ThE
3o R Qlgth B agle] 3493 02 A o2 whe o)
2= 9l R Yepdet|, 2977 st A T4 <
£ B ol disf FoiA|aL, oAl 2 A w A AR
ol oiet ¢-2i7h A o2 Az

2 A7t A2 A0 s 9 94 328306
CRIENFAS °l§ 2 a7k E
o vl s, AaE

=
Z
=

[ A

KX
=
=)
T=
4

230  Journal of Korean Academy of Nursing Administration

EX

ZAFTEY A T HS A BS A E Lee [6]9] A
Lol A 3.328 H e} Al R o &2 ught)
T d Haees 12 J
oA, 7k3.0] B4, A
A-t[6] 22t YASFATE 2 Aol A] 7&@7@ 7 zpu 319
FYE HrE AR AHEY, FE Y HEA, TE AT
AL, A2 Aopld, 7159 5AHYL3.35~351 082 1
A 2P~y of| sfgehs H4olm, AFE] A 214 e] AL
2937 0= ‘A 3BT} o G Aotk & HEZ] 2}
o} 715 o ARA ALS el G oA A7t =
A yehgst), ol 7k3 AL A4l 2|4, 7143 A|7F 5L
RS 9lal] 22 3] vl o, HEAA1E 257] 3l Al A
74]‘:%_}~ o}ﬂ, Holo @ i o] M 7TF AL H o=, 7F
A A3} 7)1eL 7 Bl & 9= o
E}ﬂ 01 2)5}1 9J-e-& ou]st= Aotk 1L} 7t
TS ALEA QAo et oo Hps Aoz
l% }EHC’@ of] T3t B3 Hoke m), B ¢TLo]
AFE] AFS] A A 9171 EA] gL EAFA] o 3L =}
YA Fohd, el W B 2E9] /\]-%]-E-

EBUA B2 112 w292 B4

F_u
r{n

fo
r(r
(o ok

=2

™
l:I.E ofl :|0

o @iﬁﬂ

[e] o ol

H_U;lr 2 Ry
o

o

It dr g AT b 4
s

o
x
ek

ol Al Al P'EUHH%ﬁWA%QQN 28 A
o2 Wolth b EASCA FHHoln, 8
AEA T 23] AL DA Az 2
g ”ﬂ%ﬁﬂlﬁﬂﬂﬂTﬂHﬂﬂfﬂﬁké
ofm, Golrh 943t 25 12l e] bAat A4 vix), 123 X
= 42

IF o A h
o
Mﬁ
1o

_,d
}0" >,ji ON

o AN
o_>|.‘.

NS Bl TrE I o] A& A LR 5 e E
ol A A7 X2 83} QA of) o|upA| g 4= Q=
A A o] FkZE|ojop g R 07 Hrt.

2 At Brks rE R A
26303274 (44 eIk £ Aot F9T =7
At FFE AT AFETEHEY UHSAE e R
[17]e] A tE Y52
= EH*POE 3
TEop e 3
APHer HIL_ ﬁ?ﬂ oflE g Hggt vl
EM% ﬂ?h iib}wﬁ]- mg_rea

A
4

A=
a4 e

Fol W82 SH1E Wit ol &



3 3}
BYH2638) FANHE B o0 HE Heich Wl 7
SYTE 913 AUIA163)7} FU) A2 BHE52
) Aol e B QR W4E WerTh 3, B4 4
X, FER AR ARY, R E FANRE, A8 Fol, ol w
3 R}, Zulel e A A9, 2 F 4 o4 A

Hl 9] Zo] gy 54

A3 v 233} 03]

B2 ZtS A AHAlo A=

f221E 2 92—}01 oPOﬂl 7H JQ 87k E A7 Az
3

_L_

2, 40 Akt A A1 0, S0 918 WA, S0
R, E AL, B4 545 B4, 22 800 2
g Aoz Az,

B ALgjARte] 21119 SR} 7 o) e F4= 148.38F
(37 97 4128)019lck. ol 2 £ AT FAV =TS A
sfe] hEo = 8 Abul Aot vl mate] L, Thepy e
o 2ESH HEALE ko 2 3 AT (121004 191 1
H 3x}o] o3t 713 o= H4e 11014(7]—— HS] 36~1804) &
ohEgtoL AR TR VS PO 3
AZL6IO1A 229 Bl b HE 0l 7 B 448
A Webth. o]t & 77k AlYE A o] 2nAE ¥
o] $ 90 IR GHL HT YL A2 12
UH9 B] B0 QI3 B3t ko] T Figo] Sof &
ATRYAE) B w7} tha A ekt RO 2 53
2% qlek WU, AR 2EAEY BEE YRS B
102 Ml e ol A, 22119 B m;—}ol A4

7] 91t el Adslolob 2 A0 2 AtET,

R e RELINCE SR L L T DR
£ 0918, B HEATHP=43), TR $ 245 A9 9]
Aol 1 QA whek(p=24)9k 219 At 91 (b= 22), T2
(3=-18), T2LH9 F82} H5 A 717 67 Y~1d vk (e=
18) 202 Uehilth. 5, (AR AR] £248, AJE

OIS TR0 B} 7HE A9 A} Qe A%, wEs)
£, 220 FX 54 Y 7170 614 o3 1d )

1)
e
1)
(e

ol
fu lo
1
N
H
rfé
P
o
fl
i
ﬁ
_CL
o
rlr
of &
-12‘-'4
ol
e
&
>~r
i
=
oy

rSL'
Ky

2119 32} 715 o of] Tt A [14] A = 7HE
o] 7tz olwofo] PFaloR et £ A1Ant
6303_ AIE AR AT S A NS AR TS 7t
AL E 2A BT, S AR 385 At
o, ZHA19] A Q}of| gt TS =Tt 27], ¢
?LOM I AEATLS FI21H9
SR BA; ks o) gk O &
5 ldldllféz—'l"l 7S Eol=Hl FFE A=

3

2
Hu

7

rﬂkrurg‘iér 3o A
L) o
rﬂ-;ﬂlﬂr\‘r Hl'l"-r‘[‘_u
)

Mo =

)

L

O

i

2

"

oL,

o,

0

o,

L

o

E

it Nﬁ

2

[

=)

m?L‘

w, o

lo

ull

oX

£

1ot

7 A ool 338 um%
b A9 o, A9
Slsigle. (L5 3
=3 chojol ol g e 2
o 2202 Uegthy] A5 EE theae 917 4
goll A AP 1B O £ 5 Selsa A 2.0l mofs) 2
LA 7HEALY] Bokuh AEHAS 2R
o}, 7k elel e Pejsha 250] AL FAAN717] SN E
asttHe]. olo] ZRUHI B4 7kl 9Iat AL By
@ o) LA S £ MU ol FR34A
A AR 2E 50l m o] GRS WAL MSE W2 E, kEAL
o 127} 48 o7} F7sHe A 0 2 etk =
2UH9 B8 15T 1HEANS Ao W 2op 2k o) 2
o] FA|o] Tt A2 Bot7] ofele) & AT A A vl
W57 of2 91}, Ahn [28]9] o] Ew 25 ALY T2
57} 5842 ARUSEL Hol 149_& Uetgton, 3
%w RopEE] o3t GaES nlXE Meg F1E gl
& A2EE APIHEE L 122 olo] wie} 21
% vobd A0 §38) & 4 gk Ee E ATl N = 1)
2o} B oL o) JHAS X BR 1B ES 27
A717] SeiAte 2EAke) A H, HAIH 122 Zol7) gt
(DERCEES R REEIEN *“&Q&* ECE

PO

|o

HU
rEa
hu
=
O
%

i o ofo
& fo

]0

y HWHEﬂEQEOﬂ@‘ B UAE Hek 529 58
} A 71200] 14 ol 14 wlgkel AL5hch. 28

ozgo] 1~671 €31 782 7+ 3 o= H4=3.787 o H]3l 6

Vol. 29 No. 3,2023 231



i
g
02

HY o)A 14 ujute] AYRE 2] 713 Q=T 4458 0 2 89
3 =9t He v Hshd F A% 6 A Z29 SR}
75733 0] 13X FHAA AW AT 1459
EoE 3 xwol JFe Ulid Ao

d 7

ﬂl

S0 Aol 1 A et on
Foo] S48l 18] 15 0% Ul
128 EA7] AL 1Y 2=
5 S8R 2 mefshe Ao 748

2ot

r\l

Hd
A

ok
o
HU

E‘l
ra
re
-
i)
_\g
o~
ol
2
—d
r o

AL IZ 9 3R} 7HE o
80102 ZA A= Aok ol A=
s omote] YAS ATE A7} glo]
of AP E] FU 7ol
%Araw AI5H57] o
F2UY19 A S
oFO) AT (r=. 40>— X i EXIR
0] A (r=-36), FTHEAVTH f018 ¢ 4
= Aoz Yeht, 229 i 7159
25 92 2k, 7hs

9L 08 E3) HE oo F
at%z 711-41@4 azc}

of
il

E};," 0_9: o)
40 o
g
ol 3y
2

o M1 X NN 2
oo
3
El
_?L
N
e

o
il
o o
o I
i
_u
ol
S
2 N,
r5

o 74](r‘ 40)7F S

AL A= A AR
RN
wrawwaﬂmfaﬁ S
Hao| m

__'_.

i

oﬁ |

Ak}
e

-

Adt= ii"}w W9 o] A& E= 7k, 22
‘/}19 ‘_X]'7J§°ﬂ Zhofste] A 7HEE A 3 S ATRS
o2 F21H9 SR} 1ES O of FES A= 2.2S el
3}—'—1 Pl g on]et A A o) E Al Fst itk Hl
ooz} Slck. ohut 2 A=A A9l e Y UFAE
WAL 2| Yo RS 7EEANRS iAo 2 slgoma

A7 ATE s} el o Felaof gt

1]

2 A7daE vio s iR
2} 745 WY A ZEEAL QL) ojAbs A mefdt Wavt

o, B FEE0 B2 2% &8k s 6ol A 14
912 ool WA} G AOR Hrk Eet F2LHI B
A 7k it 2B B8 ol7] S AL HEAe) M2g
Zol7] 918 FA Heka} LB A BATE FAA717] 918

T

(lok

r:l ;*9

232 Journal of Korean Academy of Nursing Administration

20

%735} =2 03, k5ol e AHEI ) Q148 AR ATl $ia
3 peto] nhelEojop g A2 R},

B A72E By theal 2ol A dskux

A, 2 ATE QR A oo] Thel ofEhE e 15
o 4qEgem et Aol e g Sl
2 A7 AT A, B A7E 2219 R 159)
o] 27} JFL v L AoR Etene, 229 %
A8 sk 7HEAre] W2E Sushs FAE 2208 £
Hsto] w25 aA7]7] 918 A o] A 2 4
| ot uhela 1 G3HE PESHs ATE AATT A, 2
ATAT} TRZUH9 3R} 7HE ol 7hEH LR To] JgFS

ek

(lok

i

5

oL Ao R Yoz, 321119 SRS 7t58H 7143
AHe] PR A o] YL vl A= FAIA ] 80E 245}
o 1 ARAT Aol Z2 g el =2 o] gIE 7
CEl F: 05_71‘3 Xl‘*ﬂn} WA, & AolA e RRES

olat AR FE aclo e

REFERENCES

1. Korea Disease Control and Prevention Agency. Infectious dis-
eases surveillance yearbook, 2020. Cheongju: Korea Disease
Control and Prevention Agency; 2021. p. 1-456.

2. World Health Organization. WHO Coronavirus(COVID-19)
Dashboard [Internet]. Geneva: World Health Organization;
2022 [cited 2022, July 12]. Available from:
https://covid19.who.int/

3. Ministry of Health and Welfare (KR). Coronavirus (COVID-19),
Republic of Korea [Internet]. Sejong: Ministry of Health and
Welfare. [cited 2022, July 12]. Available from:
https://ncov.kdca.go.kr/en/

4. Ministry of Health and Welfare (KR). A plan to expand and
operate additional beds to overcome the crisis of daily re-
covery [Internet]. Sejong: Ministry of Health and Welfare. [up-
dated 2021, December 24; cited 2022, July 12]. Available from:
http://www.mohw.go.kr/react/al/sal0301vw.jsp?PAR_ME
NU_ID=04&MENU_ID=0403&CONT_SEQ=369031

5. Arthur D. Measuring the professional self-concept of nurses: a
critical review. Journal of Advanced Nursing 1992;17(6):712-
719. https:// doi.org/10.1111/j.1365-2648.1992.tb01969.x

6. Lee JY. Factors influencing the intention of nurses to care for

emerging infectious diseases patients [master's thesis]. Seoul:


http://www.mohw.go.kr/react/al/sal0301vw.jsp?PAR_MENU_ID=04&MENU_ID=0403&CONT_SEQ=369031

Ewha Womans University; 2018.

7. Chen CS, Wu HY, Yang P, Yen CF. Psychological distress of
nurses in Taiwan who worked during the outbreak of SARS.
Psychiatric Services(Washington, D.C.). 2005;56(1):76-79.
https:// doi.org/10.1176 / appi.ps.56.1.76

8. Gu HH. Fatigue symptoms and related factors among nurses
parcticipating pandemic influenza patient care: Focused on
Middle East Respiratory Syndrome [master's thesis]. Seoul:
Sungshin Women's University; 2017.

9. Liu Q, Luo D, Haase JE, Guo Q, Wang XQ, Liu S, et al. The ex-
periences of health-care providers during the COVID-19 crisis
in China: A qualitative study. The Lancet Global Health.
2020;8(6):e790-e798.
https:// doi.org/10.1016/52214-109X(20)30204-7

10. Korean Nurses Association. 2020 Guide for COVID-19 re-
sponse nurses. Seoul: Korean Nurses Association; 2020. p.
1-211.

11. Weis D, Schank M]J. Toward building an international con-
sensus in professional values. Nurse Education Today. 1997;17
(5):366-369. https:// doi.org/10.1016/S0260-6917(97)80096-2

12. Kim H]J, Choi YH. Factors influencing clinical nurses' nursing
intention for high risk pathogen infected patient. Journal of
Korean Clinical Nursing Research. 2016;22(3):327-335.
https:// doi.org/10.22650/JKCNR.2016.22.3.327

13. Kim JY. Nurses' experience of middle east respiratory syn-
drome patients care. Journal of Korea Academia-Industrial
cooperation Society. 2017;18(10):185-196.
https:// doi.org/10.5762/KAIS.2017.18.10.185

14. Kim TH. Factors associated with nurse's intention to care
COVID-19 patients [master's thesis]. Seoul: Ajou University;
2021.

15. Aiken LH, Clarke SP, Sloane DM, Lake ET, Cheney T. Effects
of hospital care environment on patient mortality and nurse
outcomes. Journal of Nursing Administration. 2008;38(5):223-229.
https:// doi.org/10.1097/01.nna.0000312773.42352.d7

16. Friese CR, Lake ET, Aiken LH, Silber JH, Sochalski J. Hospital
nurse practice environment and outcomes for surgical oncol-
ogy patients. Health Service Research. 2008;43(4):1145-1163.
https://doi.org/10.1111/j.1475-6773.2007.00825.x

17. Je MJ, Son HM, Kim DH. The impact of professional self-con-
cept and nurse practice environment on the retention intention
among clinical nurses. Journal of the Korean Data Analysis
Society. 2017;19(1):527-541.

https:// doi.org/10.37727 /jkdas.2017.19.1.527
18. Han MY, Lee MS, Bae JY, Kim YS. Effects of nursing practice

environment, compassion fatigue and compassion satisfaction

on burnout in clinical nurses. Journal of Korean Academy of
Nursing Administration. 2015;21(2):193-202.
https:// doi.org/10.11111/jkana.2015.21.2.193

19. Ko HJ, Kim JH. Relationships among nursing work environ-
ment, job embeddedness, and turnover intention in nurses.
Journal of Korean Academy of Nursing Administration. 2016;
22(3):279-291. https://doi.org/10.11111/jkana.2016.22.3.279

20. Yeun EJ, Kwon YM, Ahn OH. Development of a nursing pro-
fessional value scale. Journal of Korean Academy of Nursing
2005;35(6):1091-1100.
https:// doi.org/10.4040/jkan.2005.35.6.1091

21. Kim JK, Kim SY, Yu M, Kim M]J, Lee KA. Korean work environ-
ment scales for clinical nurses. Japan Journal of Nursing Sci-
ence 2015;12(1):54-68. https:// doi.org/10.1111/jjns.12048

22. Yoo HR, Kwon BE, Jang YS, Youn HK. Validity and reliability
of an instrument for predictive nursing interaction for SARS
patient care. Journal of Korean Academy of Nursing 2005;35
(6):1063-1071. https:// doi.org/10.4040/jkan.2005.35.6.1063

23. Ajzen 1. Attitudes, personality, and behavior. 2nd ed. New
York: Open University Press; 2005.

24. Gong EJ, Kim JH. Influence of fatigue and role-overload on de-
pression in nurses caring for COVID-19 patients. Journal of
the Korea Contents Association 2022;22(7): 432-442.
https://doi.org/10.5392/JKCA.2022.22.07.432

25. Jeon MK, Han S]. The Effect of nurses' perceived working envi-
ronment, job satisfaction, and social support on intent to stay.
Journal of the Korea Contents Association 2019;19(5):532-541.
https://doi.org/10.5392/JKCA.2019.19.05.532

26. Park HJ, Park MH. Factors influencing the intention of nursing
for patients with corona virus disease 19. Journal of Korean
Society for Nursing Ethics 2021;1(2):19-30.
https:// doi.org/10.51462/jksne.2021.1.2.19

27. Hallin K, Danielson E. Registered Nurses' perceptions of their
work and professional development. Journal of Advanced
Nursing 2008;6(1):62-70.
https:// doi.org/10.1111/].1365-2648.2007.04466.x

28. Ahn YE. Influences of physical symptoms, sleep quality,
fatigue and health promoting behaviors on job satisfaction of
shift nurses. Stress (Amsterdam, Netherlands) 2021,29(4):262-
270. https://doi.org/10.17547 /kjsr.2021.29.4.262

Vol. 29 No. 3,2023 233


https://doi.org/10.1016/S0260-6917(97)80096-2



