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Purpose: Nursing colleges are continuously being expanded to solve the problem of imbalance among regions, but
the outflow of the provincial brain-drain to metropolitan regions continues. Therefore, this study aimed to identify the
influencing factors on the regional outflow intention of nursing students. Methods: This study employed a mixed-
method design, and 214 nursing students in the Honam region filled out a self-administered questionnaire. Eight
participants recruited through random sampling were interviewed in depth. Data were analyzed using a t-test, x*
test and logistic regression. Results: Among the total respondents, 161 students (75.2%) had intent to regional
outflow. Influencing factors were significantly correlated with employment in tertiary general hospitals (OR=3.32,
95% CI=1.35~8.16), perception of job opportunities in the province (OR=0.52, 95% CI=0.31~0.87), intrinsic job
values (OR=2.43, 95% Cl=1.14~5.22), and voluntary employment preparation behaviors (OR=2.75, 95% Cl=1.05~
7.19). Through the interviews, themes related to regional outflow intentions were drawn into the following three
categories: “recognition of working environment by region”, “aspiration for professional growth”, and “expectation
for self-development and rich experience”. Conclusion: This study’s results are expected to be used as strategic
data for establishing plans for nurturing regional human resources and improving the local nursing workforce in
non-metropolitan areas.
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Table 1. Awareness of Working and Living in Regional Areas according to General Characteristics

ojn

rok

0t

Awareness of working and living in regional areas

Friendliness and Isolation and Enjoyable aspects Work
Variables %) support socialization of rural life opportunities
n (%
torF torF torF torF
M=£SD M=£SD M=£SD M=£SD
) ®) ®) ®)
Academic year
Junior 94 (439) 3.73+0.79 -0.22 3.52+1.02 -1.09 3.95+1.02 -237 3.16+0.88 -1.98
Senior 120 (56.1) 3.75+0.78 (.825) 3.69+0.90 (277) 4.27£0.97 (.019) 3.39%£0.81 (.049)
Academic grade
>Top 25% 71(33.2) 3.84t0.86 083 3.71+0.90 1.64 416+093 1.02 3.30+094 0.14
25~50% 74 (34.6) 3.65£0.82 (478) 3.661£0.92 (.182) 4.09+1.05 (.384) 3.24%+0.79 (.934)
50~75% 54 (25.2) 3.70£0.62 3.36£1.04 4.03+1.08 3.31+0.77
< 75% 15 (7.0) 3.87+0.77 3.69£0.96 4.53%0.79 3.37£0.96
Location of high school
Same as university 154 (72.0) 3.78£0.77 114 3.74t0.87 340 4.35+0.77 451 3.26+0.80 -0.77
Different from university 60 (28.0) 3.64+0.82 (.256) 3.25+1.08 (.001) 3.56+1.27 (<.001) 3.36+0.94 (443)
Desired career fields
Advanced general hospital 152 (71.0) 3.77+0.80 1.03 3.60+091 0.05 4.12+0.96 0.02 3.30£0.83 0.30
General hospital 28 (13.1) 3.79+0.73 (.357) 3.65t1.16 (949) 4.15+1.07 (981) 3.3310.91 (.744)
Others 34 (15.9) 3.56%0.76 3.62+1.03 4.15+1.17 3.19+0.88
Desired employment area
Metropolitan area 148 (69.2) 3.67£0.79 -1.92 358+0.96 -0.32 3.91+099 -507 3.16+0.81 -3.20
Non-metropolitan area 66 (30.8) 3.89+0.83 (.057) 3.63£0.97 (.749) 4.62+0.86 (<.001) 3.56+0.86 (.002)
Subjective economic level
Upper 14 (6.5) 3.30£0.87 299 3.94+1.22 355 3.50+129 325 3.05£091 0.63
Middle 177 (82.7) 3.79£0.78 (.052) 3.52+£0.93 (.030) 4.15+0.97 (.041) 3.31+0.84 (.536)
Low 23 (10.7) 3.61£0.66 4.00£0.90 4.31£0.99 3.25+0.87
Intent to regional outflow
Yes 161 (75.2) 3.75+0.79 0.18 3.54+095 -1.78 4.13+£0.92 -0.01 3.24+0.88 -1.29
No 53 (24.8) 3.72+£0.77 (.859) 3.80+£0.95 (.077) 4.13+124 (993) 3.42+0.71 (.199)
Intent to return to university location
Yes® 93 (43.5) 3.83£0.80 193 3.62+0.88 3.42 4.29+0.79 2718 3.3210.86 3.06
No” 81(37.8) 3.61£0.77 (.148) 3.43+£1.07 (.034) 3.60+1.08 (<.001) 3.13+£0.83 (.049)
Not applicable™ 40 (18.7) 3.81%0.75 3.91+0.83 c>b 481+0.70 c>a>b 3.52+0.88
*The location of the university and the desired employment area are the same.
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tH(t=2.75, p <.001)(Table 3).
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Table 3. Differences in General Characteristics and Variables between Groups with or without Intent to Regional Outflow

Intent to regional outflow

Variables Yes (n=161) NO (n=53)
Xort(p)
n (%) or M£SD n (%) or M£SD
Academic year
Junior 74 (46.0) 20 (37.7) 1.10 (.295)
Senior 87 (54.0) 33 (62.3)
Academic grade
>Top 25% 58 (36.0) 13 (24.5) 3.75 (.289)
25~50% 55 (34.2) 19 (35.8)
50~75% 39 (24.2) 15 (28.3)
< 75% 9 (5.6) 6 (11.3)
Location of high school
Same as university 114 (70.8) 40 (75.5) 0.43 (.512)
Different from university 47 (29.2) 13 (24.5)
Desired career fields
Advanced general hospital 122 (75.8) 30 (56.6) 7.80 (.020)
General hospital 19 (11.8) 9 (17.0)
Others 20 (12.4) 14 (26.4)
Desired employment area
Metropolitan area 127 (78.9) 21 (39.6) 28.81 (<.001)
Non-metropolitan area 34 (21.1) 32 (60.4)
Subjective economic level
Upper 11 (6.8) 3(5.7) 0.24 (.888)
Middle 132 (82.0) 45 (84.9)
Low 18 (11.2) 5(9.4)
Intent to return to university location
Yes 87 (54.0) 6 (11.3) 47.56 (<.001)
No 59 (36.6) 22 (41.5)
Not applicable* 15 (9.3) 25 (47.2)
Awareness of working and living in regional areas
Friendliness and support 3.75+0.79 3.72+0.77 0.18 (.859)
Isolation and socialization 3.54+0.95 3.80+0.98 -1.78 (.077)
Enjoyable aspects of rural life 413£0.92 413+1.24 -0.01 (.993)
Work opportunities 3.24+0.88 3.42+0.71 -1.29 (.199)
Job values
Extrinsic factor 4391042 4421043 -0.43 (.670)
Intrinsic factor 410%£0.55 3.90+0.63 2.15 (.030)
Job preparation behaviors
Formal job search 2.19%0.67 1.9910.66 1.88 (.062)
Informal job search 2.78+0.47 2.67£0.50 1.41 (.160)
Pre-job search through curriculum activities 2.66+0.62 2.6110.63 0.51 (.601)
Pre-job search through extracurricular activities 2.44+0.53 2.22+0.45 2.75 (<.001)
Active job search 2.53+0.76 2.441+0.75 0.70 (.485)

*The location of the university and the desired employment area are the same.

Hl(p=.022) S7HT. FY F8 FolA BBt L FE 5. XY RF o e X Xt

ould HY =v BE Fol #2F 7E G=rF 2754

(p=.040) & Stth(Table 4). & A7-e] A A= Aol A A 2AF AR 75.2%
(161g)0] A 2= tstaAz] o]2le] 2] oA skt
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Table 4. Factors Influencing for Intent to regional Outflow

Intent to regional outflow

Variables
OR (95% CI) 4
Desired career fields
Advanced general hospital 3.32 (1.35~8.16) .009
General hospital 2.60 (0.77~8.71) 122
Public institutions & others Reference
Awareness of working and living in regional areas
Friendliness and support 0.95 (0.58~1.58) .855
Isolation and socialization 0.72 (0.48~1.07) 104
Enjoyable aspects of rural life 0.11 (0.93~2.15) 107
Work opportunities 0.52 (0.31~0.87) 013
Job values
Extrinsic factor 0.46 (0.16~1.29) 138
Intrinsic factor 2.43 (1.14~5.22) .022
Job preparation behaviors
Formal job search 1.71 (0.85~3.47) 135
Informal job search 0.90 (0.37~2.18) 811
Pre-job search through curriculum activities 0.57 (0.26~1.24) 154
Pre-job search through extracurricular activities 2.75 (1.05~7.19) .040
Active job search 0.78 (0.44~1.40) 412

Nagelkerke R*=.21
Classification accuracy=78.0%

A, AR 43.5%(93%) L A AHAEE A9 o] gfo]
A shefets ojekaA 2 At o2 7t olrka ST,
wh, B AR} ke Ao ol QoA ZRatajet
£ 0918 AEQIA sholstaA 37} g Ak A=A
25 59 et adA 2 718 o7} Qoo s R ARG
o5t 2717 ol 2le] Aol Bhi} She BAE RAbH e
= gusiaa) ek Uy HolAe] dubd BAe et 2
ofch. % 89 2] W Aw-E 2414 2L, 33k 0] 3, 4shdlo]
5%ﬂ%#gqelﬂzmeM 4+9]26~50% o] 47
AAA) ok 158k 2R A7 L X5} 2%
7o) Ao 90|27} Qlrka SHet 1
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AR 5e) Ao §& oo BaAH FAL HdaA)7]

%0 Mo
1.
>
_?L
2
11

i SLorlo rlo
e

e g olulA), N el e B, A
7170 9 7 Syl et 8l o) 37hH = =gl

1) A £A7) 8 2R 0]gEt o]n|x]

FoASL qstaAiAlo] 918 v1ee] 2Rsol uE
shth AJzsto] istar|A] olele] x| elol A HgataAt o
Ak, ZolA S o] AZksHe 2R olul X JFA A ©

BAof gt HR R e
ERIBENEE T EELEL)
e BNt £, YT 722 7ol szt &
Aol wet QEAA D AT B4 Ffol7} Eaisith
LES PR LS B PR EEE EENELT.!
Aoz 374 o7} 7E 5 7l wo] o Wk A4l of
starfA] olele] oo HYel71E STt

(£ S B2e)2) ol 7hA] ol ohZH AlE 2
44l 7k glofaka, A 7o) ope 1A sk 4
olf. N 2 WAL 7% gt BAE S E9lol 4.
(Felzt7)

49l R E ol SNSE Wo ¢
AFE Gol Wi A7 7S AE 2 A
Hole. o] Aol T2 Hehe &
obsL (3Fo1} 5)

o}:]i

ok

2) AU 4ol et =3
AN B L BN AEA AR Y Aol F4
Sheha AL 0} 2 $13) 71 &0l =22 7 A A2

Vol. 29 No. 3,2023 241



3z

ojn

o} 1A AL SJaA B Sk sl Qo] Bgair
2hiE Theret A2l S el 1 7] o] HopdE Hako] &
Q1 l0] 1] Su HE Ao Wasithy wAMC) Tl
A5 kiAo 123 719w} vl walo] 1 9] 9] A< 7]
o] AA Ao WARe] B 4 Ut ARAAL xFH
Zye Hop A¢o] S E| ek Qs k. webA o]
3 <14]of we} sk 7] o]2le] X|of 7o) 51 S 3
wHct.

o 2 SAolA S I Hol 8. A7t A Hsh= 1
2 s et FAE B I2u199) i Ak
Z2&= go] Uytol8. (B2 #Yo8) 5170 H48
A7 1/3& dabdA A 2 " 2 AR 52t 2] 9
Al ek ghol vi-¢-a skl 4ol 8. (7oAt 2)

FEH YL FoPd R £ GALE o @ol )tk
A Az o DAl Ak Az, ek ) 37
A A= @2 FHE gol sfoF drhal 318,
Aol H7)&= shAE, T E 21 o 272
A gl Hi ke ek 4= Qle AR A S5t A o

S5 Aol 2. (Zroix 4)

3) 271N 9 3 &gl digt 3%

FoAREL Aol DT AAE AT B2 Ho EX A
Aol FF& = JEF siFe Kelolzha FZ4FT. F3go]
ARG A Qo w2t SFutg o A7 e 2 o
o 7137} A9 ER 2oL 4SS dde 2T
A= A Fol2tal Q1 4sh= A o] tistarfA] o]e]2] A HofA
F A= YA sz 89l

53t o] A ol Ay, tigte 22 E=A|
8. (A o) St e
= St 4ol 8. o] = oA ghdt=tl
€ o7HAIZbe] TRkt ol ZHE AL doja. of7
4 4 e o] WAl ot (oAt 5)
A= OO0 A A8t E e 3l st 2 2]
oM thdols. Thd, FHE =t A71M AT o
&t A AFEES WEele. I A7 YR Sk ¢
oM AR U= Aze wol ol M A=
A AL 2 7hA g2 AbE WAL 7] A7) Fol thd E
A AN eEHOE A AP |8, AZE oA B2
A& BN Ao . (=t 8)

i

of
Wr‘

=2

242 Journal of Korean Academy of Nursing Administration

rar
2
0

= 9

2 A7 A TSN A f& =0l TS
o2 291S gotste] FFA 28 A HAA HA] E AR
o] o= 7 AdE 13 A7l 7] ofstaiat Al =H Kk A
23}, el A rEoisto] At 2 AFkeiA 2147 F
1617 (75.2%)°] A9 & =7} A AEFTHL A
3, WA A 7HA, sk 9 vt S B3 AL A
e E8 FEol A F= ol A FFe] Aen, A
o] dxte] 71317 gk QA2 A & om0l 1A g
< Fc B3 A7 43.5% = S F ot AA7]
0| €] &} x| o] AYES Stefete FF et 2] &
gz A% olFE =7t ATt

2 dTe a9y HEYshE ez Ao,
ATFARE] 752%7F EH T A G LS Hd =rt Yok &
HoRTh ol AU F5 AHE ZARE AP ATA
A A tadishe Q4 F727%7H e A1 H Y =713
ohar uhehd Aokt fASHHS]. 58, i Aol B
23.3%, 332 17.0%0 4 #-2 =7} ety 3 2| Ho] g
A o] vsh A1 F-& =7t =UTHS] A 570 dz AlAfzt
TAbolE AEE AT AolA AE A fdFol #5
e 2 AT, Ao A 42 Aol vlsh fEFol Wkt
[17]. A 2 722 257 AQUTAL RE02 0]o]
Au, S5t 2E3AL FFE w4 AT 4 el 2] 9=
FAAL RE A A B B o7 AH|A Hde
A5tz wzol A fr& =S E0l7] AT A A
o] B sjr}.

AFAT FHETHEY A T2 A & =0l FH
FEFE Tk ol TG o] B Ao Hlsf B ok A
HOR7|H T T A xR BHEHE o= 7|He] nlulgt
AHo] FFS & Aoz BZETH18. A9 daEEd
x A R, AR7beRl 227171 2 9le
F 2 577 Raste] AA e o2y SHAA
& A7 424 U E1E 4= ATH18]. whh = A3
o] =] 7137 ek A4 A §-& 9=l 14 o]
At o= T A TEdfets thdo = 2 Fa
A8 o &2 2ARE A4 S ol tigh AA=7t
Fod AP Yoz H AT o w=rt 2.3 ST Ao 22
HetolrH19]. F, thet Ao H AT 4= = WA 9
271%0] 4 - ol USS A= Aol A F & 9=

£ 2Y5He U 9T AL A0 2 Bl uebA SE

el
O \
tlo

N

(

of



o] HYS T 4 U= T U= 77| e FHSk= A0
Zad Aol

B Ao AF Heo A Ztadjshiyo] ZRAIE AEshe
glofl Aol 27| o] A ¢l 7=t oyt A7 AlA G
He SR B E A =7 Bl e & 4 Qi o)A
AFNA = hE2 7] A8 22oA ESPA =7} 7}
& froluet Gl AAL[20], AAIH Y FoA FAeE0]
eHl FAAEL] 7| ol Bl 2| A] ZsHAY 71 A E 7} HleFst
71 FHAE ol RorATH21]. & A9 v 2 Hof A= A
o 7] o] thEt AL A Q14 ofl 2}o)7} rkar R SHH o™
E2 o daFeg ozt st ke B S gE 235t
of ool Al AA =7t S AR B2 HES A Sk &
3], ZFash s A o] A e 0] s Ee AT
Y e ol REEE o] 2] S &=7 QI TH22]. whEkA, A1
thgtoll A ARME A ol AFsHA 817] lsiA darF ez 7]
o et AHFIN = A ws T2 IS A st
1 FREE 59 JAA = AAS gt Hko] Hadh Aot
TS HH 2 B F HIAT IS $8 AnA HY =H
FEol A f= o= Fofn|3t IS A= AS s
=, FAA A A2 A A2 B of HAL Y 3wt
ofu e} A A ol F YTk Adulete] whdolut 21 A
A FA7|HY @ Aot vy 59 E52 F8 A1
YA o] A FAAE o Sl A=ho] Baghe ARt

2 dFolA A 7HE F AF 2 AL 75 A= ol
g 2ol 7} glo] BE IFollA e Aol d, Ao 3
o], AFE] 2 7] o] 2 R WA A 89l A & o =7t
e IF0) e IFET =8t & A9 HEAtR A =
Ao frzol et =t BAE FAZ FHGF Aol gt
EZR7F glE o] o] o2& Hol o= WEA U= A
ol 71 El= Aol F8stthal FHSIATE 1 o, A Y
& o= HHsto] Qo] 4 F - gt 7HAE F
astrhy Z@ste] A7 2 G 2ol Bt 3 o2t
€ FA7H =EEH A o= A 7HA 5 WA A 22100 7
9] TS T3sHA Y Aot do] ZHE As T uf A
W A= 2oz HAth A Tof, 2|9 & =7 e &
2= MY B 7 R AY A v A2 71
sho e 2o QS HPse Aoz AErt). s
A B A &R} A YolF HZ2AHGraduates Occupational
Mobility Survey, GOMS) X2 o] w2 H 2| FA|E A5+ A&
RS, 51, B9l o] A S5yl Aol d st B ogs
Ao fEE0] U3 E3 THE g Y] A 7hx|

290 2 50 AR ATOIHE Do)y A 3lo]
oA 21t 29 0] W5l v 2R Fao] Ysick
[12]. wheb Mg HY o2 9IS Yo APH A= R T
3 A2AA, AASE AR L T 28 AR L A
Sl=AS Teje Rt oha ek 7)u 24, o ;
Ao 22 §A1517] $lat £4} So] LErH24).

fu
e
(K
i)
]
Lo

[25]. wahA, Aol oA e] Q2] & gt e K oo
o) A §EL 2L 4 Ye AL 7|Hrt.

AT AT §& o =7} Qe HolR o] 435% L FF ot &
A S 78 =7} 99T | BAlo] Ao o2 B
& 750l &3 UL TelsE A ool ALt x|l A o] A
2 Ao 5 Ao YT o] Yok A3E T Lo
wrR6], S A o= lY R oA e 95 Ukres Ao
o5t 24 39 vl &S Eols Aol £TEY Aoleh Tt
A Aefst EAlo] distar|A o] sl st Ao §E)
ol gaiE 2918 BISHT o] F FjAls)of & Aolth. & <
oA HetadA] K elar)y|ee] ZRekHo] v Fsithe
oln| X7} 2| o} Bele shte] 742 Skl gct. e}
A, A Q1R 4212 glal 9ok B RS0l He 3
SES WY AR BES £ wekah Age Fu det
& vlglo] 23 Aolt}. ol59] Ao ATHE Aol A
AAZBA AT EQJo] Qo] ZoT Ao Boket 7154
o] gone AYRBARLE SrjsiAL HEneAE 2
el 5ol debd 953 A8zl Basit

B A7 e 2L Agol Qck 3, AT
29 How A g2 oet o) W AR AL Tetel ]
o] A4 £ F $ERYTHE Hol7} 9 4 Ak wet
4 GOMSS-& $-g3te] 47| thE7}e] tfstarix|ot Hel £
A7) @ vkl @ A SR B0 FHL 1AL 2L B
Shi B4 ATE ASkeith 54, B ATE Holugos 4
el kA2 mRshel7)of Luksto] Agto] glrt. o) S ek
37] 918 27h A SRS Saston, 21 Ea) 54 X
oA 2 ofEH §& AlRke] TA T A2 S R Hlo]

qECETES

Vol. 29 No. 3,2023 243



70}

ojn

I
L

2 &

B APE et ety A9 2 o= 9% 2
Q1 srefaly] Sla) FaHE ARAG HF Ve ARS B

i

PR A2 A9 2 A= FFRA2 BT
FA 3, WA A A 7HR, AR H Y 26 B, A
A= 713 digt Q14o] AT A & o = ok HE A
© AGLA 7R ZFEE Y vl F oA, A A A ARl
gt R, A7) S A 2ol gt 8 9] 37HR] =
SH U A2 = A gl S AA 7A H A2
A2 +avlidE A% AEide 7| 2222 28] 7]
ot

REFERENCES

1. Cho D. Determinant of Inter-Regional Migration by College
Graduates after their High School Graduation. Journal of
Economics Studies. 2021;39(4):85-110.
https:// doi.org/10.30776/JES.39.4.4

2. You SJ. Relationship between work values and employment of

O

nursing graduates using 2015-2018 graduate occupational mo-
bility survey. The Korean Journal of Health Service Manage-
ment. 2022;16(2):39-50.
https:// doi.org/10.12811/kshsm.2022.16.2.039
3.Yi JS, Kim JH. Estimating unmet demand for integrated nurs-
ing and care service and its corresponding beds: Directions for
nursing policy to improve health equity. Journal of Korean
Academy of Nursing Administration. 2021,27(5):443-454.
https:// doi.org/10.11111/jkana.2021.27.5.443
4. Park K, Known SH. Report on regional health-vulnerable areas
by city/ province: Korea Health Promotion Institute; 2016 [cited
2022 Aug 19]. Available from:
https:// www.khealth.or.kr/kps
5. Korean Nurse Association (KNA). Educational Institutions.
Seoul: KNA; 2022 [cited 2022 Aug 5]. Available from:
https:// www koreanurse.or.kr/resources/nurse_edu.php
6. Russell D, Mathew S, Fitts M, Liddle Z, Murakami-Gold L,
Campbell N, et al. Interventions for health workforce retention
in rural and remote areas: A systematic review. Human Re-
sources for Health. 2021;19(1):103.
https://doi.org,/10.1186/512960-021-00643-7
Bradley D, Bourke L, Cosgrave C. Experiences of nursing and

N

allied health students undertaking a rural placement-barriers
and enablers to satisfaction and wellbeing. Australian Inter-
national Journal of Rural Education. 2020;30(1):51-63.
https:// doi.org/10.47381/ aijre.v30i1.239

8. You 5], Kim JK, Jung MS, Kim SY, Kim EK. Factors influencing

244 Journal of Korean Academy of Nursing Administration

ron

ot

nursing students' choices of a place of employment. Korean
Journal of Health Promotion. 2018;18(4):184-193.
https:// doi.org/10.15384/kjhp.2018.18.4.184

9. Stevanin S, Palese A, Bressan V, Vehvildinen-Julkunen K, Kvist
T. Workplace-related generational characteristics of nurses: A
mixed-method systematic review. Journal of Advanced Nurs-
ing. 2018;74(6):1245-1263.
https:// doi.org/10.1111/jan.13538

10. Go WS. A study on the effect employment preparation behav-
ior of university students that perceived on the employment
barriers [master's thesis]. Seoul: Yonsei University; 2015.

11. Kim EA, Woo 5], Park KI. Convergence study about the influ-
ence of self-management competency, and grit on employ-
ment preparation behavior of graduate school of nursing stu-
dents. Journal of The Korea Convergence Society. 2022;13(1):
437-445. https:// doi.org/10.15207 /JKCS.2022.13.01.437

12. Ann SS, Park IS. A Study on the effects of nursing professional-
ism and occupational values on the job preparation behavior
of nursing students. The Journal of Employment and Career.
2022;12(2):51-71. https:// doi.org/10.35273 /jec.2022.12.2.003

13. Jeong YK, Park CS, Yoon SR. Work values and work ethics of
Korean. Sejong, Korea: Korea Research Institute for Vocational
Education and Training, 2014 October. Report No.: 978-89
-6355-788-5 93370.

14. Adams ME, Dollard ], Hollins J, Petkov J. Development of a
questionnaire measuring student attitudes to working and liv-
ing in rural areas. Rural Remote Health. 2005;5(1):1-10.
https:// doi.org/doi.org/10.22605/ RRH327

15. Braun V, Clarke V. Using thematic analysis in psychology.
Qualitative Research in Psychology. 2006;3(2):77-101.
https:// doi.org/10.1191/1478088706qp0630a

16. Guba EG, Lincoln YS. Effective evaluation: Improving the use-
fulness of evaluation results through responsive and natural-
istic approaches. San Francissco, USA: Jossey-Bass; 1981. p.
423, https://doi.org/10.1016/0149-7189(83)90047-2

17. Park BH, Kim SY. Patterns and influential factors of inter- re-
gional migration of new and experienced nurses in 2011~2015.
Journal of Korean Academy of Nursing. 2017;47(5):676-688.
https:// doi.org/10.4040/jkan.2017.47.5.676

18. Ministry of Health and Welfare (MOHW). Status of regional
health and medical institutions nationwide. Sejong: MOHW;
2022 [cited 2022 Aug 12]. Available from:
https:// www.data.go.kr/data/3072692/fileData.do#tab-layer
-file

19. Jung H]J, Chae M]. Predictors of regional small and medium
hospitals choice among nursing students. Journal of Conver-
gence for Information Technology. 2019;9(11):55-61.
https:// doi.org/10.22156/ CS4SMB.2019.9.11.055

20.Ji HS, Lee YM. A study on determinantal of small and me-

dium-sized manufacturers four-year college graduates choice


https://doi.org/10.1016/0149-7189(83)90047-2
https://www.data.go.kr/data/3072692/fileData.do#tab-layer-file

base on decision tree analysis. Journal of Social Science. 2022;
41(1):133-155. https:// doi.org/10.18284/jss.2022.04.41.1.133

21. Baek PK, Ko JW. College students' perceptions on SME em-
ployment and its determinants. Journal of SME Finance. 2016;
36(4):33-60. https:// doi.org/10.33219/jsmef.2016.36.4.002

22. Kim J, Chae D, Yoo JY. Reasons behind generation Z nursing
students' intentions to leave their profession: A cross-sectional
study. Inquiry. 2021,58:46958021999928.
https:// doi.org/10.1177/0046958021999928

23. Ryu JS. An analysis on the determinants of provincial brain-
drain. Journal of Regional Studies. 2015;23(1):1-23.
https:// doi.org/10.22921/jrs.2015.23.1.001

24. Humphreys ], Lyle D, Barlow V. University Departments of

Rural Health: is a national network of multidisciplinary aca-
demic departments in Australia making a difference? Rural
and Remote Health. 2018;18(1):1-11.
https:// doi.org/ /10.22605/RRH4315

25. Park BH, Ko Y. Hospital preferences of nursing students in
Korea: A discrete choice experiment approach. Human Re-
sources for Health. 2016;14(1):58.
https:// doi.org/10.1186/512960-016-0156-1

26. Kyle RG, Beattie M, Smith A. Transition into remote and rural
nurse education and careers: A qualitative study of student
nurses. Journal of Research in Nursing. 2020;25(6-7):509-520.
https:// doi.org/10.1177/1744987120908911

Vol. 29 No. 3,2023 245





