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Effects of Nursing Competence on Job Satisfaction across Career Stages
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Purpose: This study examined the variations in nursing competence and job satisfaction across different career
stages. Additionally, it explored the effect of nursing competence on job satisfaction within each career stages.
Methods: Participants were 468 nurses working at a university hospital in B city. Data collection was conducted using
self-report questionnaires from April 1 to 15, 2020. The data were analyzed descriptive statistics, one-way ANOVA,
Scheffé test, and multiple regression analysis employing SPSS 23.0. Results: General nursing competence
improved significantly after the proficiency stage. Care execution and critical thinking were improved as nurses
progressed from the novice to the advanced beginner stage. Additionally, communication showed progress in the
competent stage. Furthermore, responsibility and self-development were improved after the proficiency stage.
Among the sub-competencies examined, self-development, care execution, and communication significantly
influenced the job satisfaction of a nurse’s career. Moreover, self-development was influential at all stages.
Conclusion: This study shows that there was no substantial improvement in nursing competencies as they
progressed through various career stages. Self-development was the most crucial sub-competence impacting job
satisfaction, with the effects of the sub-competencies varying across career stages. These results will aid in planning
clinical continuing education and formulating policies to enhance nurse competency.
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Table 1. General Characteristics (N=468)
Characteristics ~ Categories n (%)
Age (yr) <25 204 (43.6)

26~30 199 (42.5)
31~35 50(10.7)
36~40 10(2.1)
>41 5(1.1)
Gender F 453 (96.8)
M 15(3.2)
Department General ward 120(25.6)
Integrated nursing care ward 187 (40.0)
ER, ICU, OR 161 (34.4)
Career stage Novice stage (<1) 80(17.1)
(yr) Advanced beginner stage (2~3) 189 (40.4)
Competent stage (4~6) 105 (22.4)
Proficient stage (>7) 94(20.1)
Total 468 (100.0)

ER=emergency room; ICU=intensive car unit; OR=operating room.
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Table 2. Nursing Competence and Job Satisfaction within a Career Stage (N=468)
Novice Adv.anced Competent Proficient
) ) Total taoe® beginner taoet taged )
Categories Variables Biggge stage” Sl Bz F p Scheffé
M=SD M=SD M=SD M=SD M=SD
Nursing Clinical critical 3.09£0.38 2.90£0.33 3.07£0.33 3.10£0.32 3304038 18.03 <.001 a<b,c<d
competence  thinking
Care execution 3.09£0.38 2.88+0.27 3.04+0.34 3.13%£0.36 3304042 2152 <.001 a<b,c<d
Responsibility and  3.32+0.37 3.21+0.30 3.27+0.35 3.30£0.36 3.52+0.37 1568 <.001 a,b,c<d
ethics for patients
Communication 3.11£038 294+0.32 3.07+0.33 3.13£0.37 3331042 1949  <.001 a<c
and cooperation a, b, c<d
Self-development  3.00£0.46 2.95%+0.32 2971047 290+044 3224052 965 <.001 a,bc<d
Total 3.13£032 297+£022 3.09+£0.28 3.12+£0.30 3.34+039 2355 <.001 a<b,c<d
Job satisfaction 3.53+0.63 3.40+046 341+0.49 341+0.59 3.70+0.59 7.75 <.001 a,bc<d
Table 3. Factors Influencing Job Satisfaction across Career Stages (N=468)
Variables Categories B SE B t p VIF
Novice stage (Constant) 0.10 0.50 0.21 .835
Self-development 0.68 0.15 47 4.63 <.001 1.28
Care execution 0.44 0.18 .25 248 .015 1.28
F=24.66, p<.001, Adjusted R*=.38
Advanced (Constant) 1.33 0.30 447 <.001
beginner stage Self-development 0.31 0.09 29 3.51 <.001 1.00
Communication & cooperation 0.38 0.12 .25 3.03 .003 1.65
F=28.82, p<.001, Adjusted R*=.23
Competent stage (Constant) 0.11 0.40 0.28 779
Self-development 0.79 0.11 59 7.46 <.001
Care execution 0.32 0.13 .20 2.49 015
F=45.70, p<.001, Adjusted R*=.46
Proficient stage (Constant) 0.52 0.37 1.40 .165
Self-development 048 0.12 42 4.45 <.001 1.00
Care execution 0.50 0.13 .36 3.81 <.001 1.48
F=39.87, p<.001, Adjusted R>=.46

VIF=Variation inflation factors.
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