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Effects of Job Embeddedness, Professional Self-concept, and Work-life
Balance on Clinical Nurses' Intention to Stay
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Purpose: This study aimed to assess the influence of job embeddedness, professional self-concept, and work-life
balance on clinical nurses’ workplace retention intention. Methods: A descriptive cross-sectional survey was
conducted from July 27 to August 2, 2022, involving 296 nurses at a university hospital in Seoul. The question-
naire-based data collected were analyzed using t-tests, one-way ANOVA, Pearson's correlation coefficients, and
multiple regression. Results: The mean score for intention to stay is 4.92+1.05 out of 8. The mean scores for job
embeddedness, professional self-concept, and work-life balance were 2.91+0.48 out of 5, 2.61+0.28 out of 4, and
3.10%0.71 out of 5, respectively. Job embeddedness (3=.17, p=.002) and professional self-concept (3=.42, p<.001)
were significantly associated with clinical nurses’ intention to stay in their workplace. Specifically, the “community
suitability” subfactor of job embeddedness (8=.16, p=.003) and the “satisfaction” subfactor of professional
self-concept (3=.58, p<.001) were significantly related to nurses’ intention to stay. No significant relationship was
found between work-life balance and intention to stay. Conclusion: Nurses’ job embeddedness and professional
self-concept significantly affected their intention to stay. Therefore, fostering community bonding outside the
organization and increasing professional satisfaction are suggested to increase clinical nurses’ intentions to stay.
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Table 1. Differences in Study Variables according to General Characteristics

(N=296)

Job Professional . .
embeddedness B p—— Work-life balance ~ Intention to stay
Variables Categories n (%) F o) F o) F ) F o)
° tor tor tor tor
+ + + +
MESD gohette  MFP schetle MFD scheie MFP schef
Gender F 277 (93.6) 2904047 -131 2604028 048 3103071 -034 493+150 046
M 19 (64) 3.05£0.63 (191) 2641030 (.632) 3.15+0.85 (.732) 4.76%£155 (.644)
Age (yr) <29° 122 (41.2) 3.01+052 9.74 250030 2733 3.32%£0.71 1073 4.55+1.62 834
30~39° 92 (31.1) 2334026 (<.001) 260022 (<.001) 292+071 (<.001) 4.96+138 (<.001)
>40° 82(27.7) 2.96+044 a,c>b 2772022 c>b>a 297064 a>b,c 540+131 c>a
Religion Yes 100 (33.8) 2.89+0.47 -057 266+030 230  3.05£0.76 -0.88 512+1.46 1.67
No 196 (66.2) 2.92+049 (570) 258+027 (022) 3.13+0.69 (379) 4.81+152 (.095)
Martial status Married 122 (41.2) 2.93+041 0.69 2.70+0.26 4.84 296+0.66 -294 533%£129 419
Unmarried 174 (58.8) 2.89+0.53 (0.491) 2.54+0.28 (<.001) 3.20+.074 (.004) 4.63+1.58 (<.001)
Work GW* 111 (37.5) 2.89+048 126 2591026 334 3101074 113  4.89+145 126
department  CNCU® 53(17.9) 3.00£0.54 (281) 2614027 (006) 3.01+0.67 (343) 474155 (284)
ICcU* 62(20.9) 2.85+£0.47 257+047 f>a,c,d 3.22£0.78 4.82+1.65
ER? 21(7.1) 2794042 2.5040.42 2.86%0.60 4.7311.65
OR® 15(51) 2.93+0.34 2.62+0.34 3.07+0.64 5174126
oD 34 (115) 3.02+047 2.7740.25 3.19+0.64 5.48+1.27
Education Associate's degree® 55 (18.6) 2.91+044 150  257+£025 477  3.01+£0.65 058  5.14%+1.32 2.89
level Bachelor's degree” 221 (74.6) 2.89+050 (224) 2604029 (009) 3124073 (561) 4814154 (057)
Master's degree® 20(6.8) 3.09+0.41 2791021 c>a,b 3.10%0.73 5.53+1.35
Job position Staff nurse 182 (61.5) 291+051 024  253+£028 -645 3211074 344  4.68+155 -3.69
Nurse manager 114 (38.5) 2.90+043 (812) 2.72+0.23 (<.001) 2.92+0.63 (.001) 5.30+1.34 (<.001)
Clinical career <3 65(22.0) 3.11+0.50 812 2461032 2320 3.34%0.73 9.72 4761150 6.96
(yr) 3~<10° 95(32.1) 2.82+049 (<.001) 255+0.26 (<.001) 3.19+0.72 (<.001) 4.54t1.62 (.001)
>10° 136 (45.9) 2.87£044 a>b,c 271024 c>a b 291+0.66 a b>c 525%t1.34 c>b
Shift Fixed duty 62(20.9) 3.00£047 1.67 2.75£0.28 4.67 3.04£0.65 -0.80 544%119 3.10
Shift duty 234 (79.1) 2.89+0.48 (.096) 257+0.27 (<.001) 3.11£0.73 (179) 4.78+1.55 (.034)
Monthly income  <300" 95(32.1) 2.96+0.50 143 2461028 3158 324+0.73 268 4521149 757
(10,000 won)  <400° 145 (49.0) 2.86+048 (241) 2634024 (<.001) 3.04+072 (070) 4.96+1.53 (<.001)
<500° 56 (18.9) 2.95+0.46 2804024 c>b>a 3.03+0.65 548+1.26 c>a
Cohabitant Yes 211 (71.3) 293+046 137  263%£030 216  3.07£0.74 -1.07 5131146 3.99
No 85(28.7) 2.85+0.53 (173) 256%0.22 (.032) 3.17+0.66 (287) 4.38+1.49 (.287)
Children Yes 104 (35.1) 2.96+0.42 1.46 2.73£0.26  5.89 2.89+£0.66 -3.81 535+1.31 3.95
No 192 (64.9) 2.88+0.51 (.145) 2.54%0.27 (<.001) 3.21£0.73 (<.001) 4.68+1.55 (<.001)

CNCU=Comprehensive nursing care unit; ER=Emergency room; GW=General ward; ICU=Intensive care unit; M=Mean; OD=Outpatient

department; OR=Operating room; SD=Standard deviation.
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W ueo) A S 7 s AL hE A AR T G 9 TREANR T QA =7} EQkrH(Table 1).
@9 439 A7t =0Tk

A2 o= AP (F=8.34, p <.001), 2 (t=419,p<.001), 4, MIFAIAL MIX XIOpHE, Lot 42 #d,
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Table 2. Correlation between Study Variables (N=296)
1 2 3 4 5 6 7 8 9 10 11 12 13
Variables M=£SD
) ) ) ) @) @) ) @) @) @) ) ) ()
1. Job 2.91+0.48 1
embeddedness
2. Working 274+061 .81 1
benefit (<.001)
3. Organizational 2.95+0.62 .89 64 1
suitability (<.001) (<.001)
4. Community 3.08%+0.78 .68 .39 44 1
suitability (<.001) (<.001) (<.001)
5. Work team 2.93+0.74 19 -.08 .02 A1 1
(.001) (157) (.784) (.056)
6. Professional 2.61+0.28 .38 21 31 .36 23 1
self-concept (<.001) (<.001) (<.001) (<.001) (<.001)
7. Professional 2721034 17 -.00 13 .20 25 .87 1
practice (.004) (954) (.028) (<.001) (<.001) (<.001)
8. Satisfaction 243+042 53 .39 A7 40 16 V75, 48 1
(<.001) (<.001) (<.001) (<.001) (.005) (<.001) (<.001)
9. Communication 2.51+0.47 .16 16 10 17 -.04 29 -03 14 1
(.007)  (.005) (.089) (.003) (.515) (<.001) (.626) (.015)
10. Work-life 3.10+0.71 .30 18 .30 21 12 .31 19 44 -01 1
balance (<.001) (.002) (<.001) (<.001) (.038) (<.001) (.002) (<.001) (.861)
11. Work-family ~ 3.40+0.70 .15 .04 19 A1 .04 24 16 .32 -.04 .75 1
(.008) (458) (.001) (066) (463) (<.001) (.005) (<.001) (.524) (<.001)
12. Work-leisure  3.11£091 .22 13 22 13 .10 18 .08 32 -.03 .88 57 1
(<.001) (.025) (<.001) (.027) (.078) (.002) (.200) (<.001) (.569) (<.001) (<.001)
13. Work-growth 2.90+0.85 .35 23 32 .26 14 .35 21 46 .02 92 .52 71 1
(<.001) (<.001) (<.001) (<.001) (.018) (<.001) (<.001) (<.001) (.712) (<.001) (<.001) (<.001)
14. Intention to 492+150 .36 25 28 37 0.10 55 37 .64 A1 27 21 19 27
stay (<.001) (<.001) (<.001) (<.001) (.096) (<.001) (<.001) (<.001) (.066) (<.001)(<.001) (001) (<.001)
M=Mean; SD=Standard deviation.
p<.001), &2 ol d(r=.55 p<.001), Y} 4] #+3 = AAISHTH(Table 3). o|uf STk EA]of| A 22| Q] =9} &
(r=27, p <.001) 2} F-0J3t o FHBA 7} JAgUch(Table 2).  oJ3t WA SRIE A&, 219, 4478, 27 FHl, &5,
AR o e A FATE Y LR 8, 22 AT, A9 EE A fRE SHHSE Tkt S AR A g A
A SRR A(r=.25~37), AEZ Ao AwA AR, Ao Fot AF TS 3t o] wf ZEAH, A9, ZF &

REETF SPRLR (= 37~.64), A} AH0] FHO) Az} 7= 7
3, A3} o7} F9, Uk FHE SRR 2 (r=19-27,)9}
S oJ3k oke] A7} Q1% H(p < 01)(Table 2).

*6] ;g-

2t

sol 230l M

2o, 485 Aoy,

A3t 4he] ol A= FF= wetshr] Al v HEA
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o, AP R 2D Sojsis, YA E 252 72
tiHeE AAste] SAMeR A B4l 236tk (Table
3). gl 1.8 @ 2}o] 7|4kt A S o) A Durbin-Watson S|
o] 20452 29 1719] A7 141k 2R gLtch BRI
(tolerance)7} 0.1 o]A}o| 31 BAFHAQIRKVariation Inflation
Factor) = 10& W) oo} th5- 3414 9] BA17} 91gich. 24
23} IARFY HPHE 329%Gon, ATAILE =15,
p=012)8} FE 2ol E (=45, p < 001)0] Q22| = o] 4
S )AL frolet 2glol A



Table 3. Factors Affecting Clinical Nurses' Intention to Stay (N=296)
Model 1 Model 2
Characteristics
B t(p) B t(p)
Martial status
Unmarried reference
Married 17 1.91 (.057) .16 1.20 (.470)
Job position
Staff nurse reference
Nurse manager .01 0.09 (.925) .03 0.36 (.714)
Clinical career (yr)
<3 reference
3~<10 -11 -1.58 (.114) -.05 0.75 (.455)
<10 -.07 -0.54 (.593) -.03 -0.25 (.801)
Shift
Shift duty reference
Fixed duty .02 0.29 (.740) .01 0.17 (.869)
Monthly income (10,000 won)
<300 reference
<400 .03 0.43 (.668) .01 0.13 (.892)
<500 .00 -0.05 (.963) -.02 0.28 (.781)
Children
No reference
Yes .06 0.66 (.510) .06 0.69 (.489)
Job embeddedness 15 2.53 (.012)
Organizational suitability -.06 -0.87 (.894)
Working benefit -.02 -0.30 (.765)
Community suitability .16 2.97 (.003)
Work team -01 -0.12 (.907)
Professional self-concept 45 6.81 (<.001) .04 0.65 (.514)
Professional practice .60 9.15 (<.001)
Satisfaction -.02 -0.32 (.753)
Communication
Work-life balance .09 1.64 (.101)
Work-family .03 0.43 (.565)
Work-leisure .04 0.50 (.616)
Work-growth -.06 -0.89 (.377)

Adjusted R?=.33, F=13.04, p<.001

Adjusted R?=43, F=12.79, p<.001

B0 ARATEe S e s (Y 4aH, TR, 4
QAR YR, BEY AP del et (AR
A, T, ST, Aat el 2Bl a7}
Ro) 39, Qs oi7te] 2, Azt 4] 7)ol Aol o
02| = FFS Tefslr] At ALz, thF3| AR Aol A
©Q 2}o] 74 A Z0)| A Durbin-Watson £4|%F0] 1.996 2
291 71718) A7) ko) BA7H Glgich TR BARIA 0.1 o]
“olﬂ AR E 105 HA ot thg3-A4d 9 =417

St} AR AL B2uGom, 45HIE) A
AT 9L 16, pm 009, BEA Ao T

fl

27} BHE2 2 (B=.60, p <.001)7} A =o] FFL n]A|L
FrefRt aclo| et T AR E o] 2T, TR
o, g 519 e, ARZ 2ol g o] ARA AR, o ;\}_J_
a9l e, a8 Yuh4he) FP RE SR AAELS &
3HA] ot

>

_L

= 9

& ATE YLRNE o ALl g Ay
S13 52w, AEA AoblY, At 4he) FHo] A9
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4% XA AT AR Aol e 04 FWET 2
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