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Purpose: To examine the characteristics, core variables, and their correlations in articles published in the Journal of
Korean Academy of Nursing Administration (JKANA) from 2012-2021 and suggest future directions for nursing
management research. Methods: A total of 506 articles were analyzed according to study design, participants and
setting, statistical methods, keywords, and core concepts and variables. Results: Quantitative research accounted for
73.5%, and most participants were staff nurses (66.8%) and nursing students (9.1%). Furthermore, 318 studies (62.8%)
conducted surveys, and settings were mainly acute hospitals(81.5%) and nursing schools (9.7%). Statistical methods
for data analysis included independent t-test (81.2%), one-way ANOVA (77.2%), Pearson correlation coefficients
(77.2%), post-hoc testing (74.3%), and linear regression(65.9%). Among 2,058 keywords, the most frequent were
“nurses” (49.2%), “job satisfaction” (10.7%), and “personnel turnover” (9.1%). The most frequently core concepts
were job satisfaction (10.5%), turnover intention(9.5%), organizational commitment (8.5%), and job stress (7.5%). The
most frequently variables with significant correlations were turnover intention, work environment, job satisfaction, job
stress, burnout, and emotional labor. Conclusion: Most JKANA studies examined nursing-related outcomes and
performance. Future research should examine the effects of nursing practice and policy on patient outcomes.
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Table 1. Characteristics of Annual Publication of JKANA (N=506)
Publication year* Total
Characteristics ~Categories n (%) or
2012 2013 2014 2015 2016 2017 2018 2019 2020 2021  M+SD
Paper No. of papers 48 54 56 54 53 56 4 4 51 46 506 (100.0)
charactetistics o, of volume 4 5 5 5 5 5 5 5 5 5
Average papers per volume 12.00 10.80 11.20 10.80 10.60 11.20 8.80 8.80 10.20 9.20 10.33%+1.09
English papers 1 2 1 - - 5 1 3 - 1 14 (2.8)
Thesis 125 (24.7)
Master thesis 9 8§ 13 10 14 18 9 16 12 16 21 (4.2)
Doctoral dissertation 3 - 3 1 6 - 3 3 1 1
Received research grants 10 22 14 17 6 3 10 12 13 7 126 (24.9)
IRB not approved 34 34 22 14 18 3 - - - - 125 (24.7)
Author Number of authors (Range: 1~9) 44 (8.7)
characteristics 1 5 13 6 4 4 2 1 1 6 2 268 (53.0)
2 27 27 24 20 30 3 2 31 23 27 9 (29.4)
3~4 12 7 19 23 15 18 13 10 18 14 45 (8.9)
>5 4 4 6 2 6 10 4 1 5 3
Convergence with other - 3 - - - - - - - 1 4087
disciplines
Participation of overseas author 1 - - 1 - 3 - - - - 5 (1.0)

(all or partial)

*Including articles published in one year from September of last year to June of the same year, ' Including emergency medical technology,
communication science, medicine, and statistics, IRB=institutional review board.
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Table 2. Research Design, Participants, Statistical Method, and Survey Research (N=506)
Variables Categories n (%) or M£SD
Research design Quantitative research Descriptive and correlation study (survey) 318 (62.8) 372 (73.5)

Quasi-experimental study 28 (5.6)
Secondary data analysis 24 (4.7)
Observational study 2(0.4)
Qualitative research Phenomenological study 20 (4.0) 48 (9.5)
Grounded theory study 10 (2.0)
Content analysis 10 (2.0)
Historical study 4(0.7)
Thematic analysis 2(0.4)
Q-methodology 2(0.4)
Literature review Systematic review* 18 (3.6) 46 (9.1)
Non-systematic review 21 (4.1)
Concept analysis 7(1.4)
Instrument development and 29 (5.7)
validation research
Mixed method research ' 9(18)
Others Concept mapping, cost-effective analysis 2(0.4)
Research Nurse Staff nurse 338 (66.8) 350 (69.2)
participants Nurse and manager 12 (2.4)
Literature/Data 68 (13.4)
Nursing student 46 (9.2)
Patient 14 (2.8)
Others* 28 (5.4)
Survey research Number of participants <150 55 (17.3) 249.45+128.92
(n=318) 150~249 151 (47.5)  (Range: 63~1,017)
250~349 55 (17.3)
>350 57 (17.9)
Research setting Hospital 259 (81.5)
School 31(9.7)
Long-term care facility 9(2.8)
Others® 19 (6.0)
Statistical method ! t-test Independent t-test 307 (81.2)
(n=378) Paired t-test 10 (2.6)
ANOVA One-way ANOVA 292 (77.2)
Post-hoc test 281 (74.3)
ANCOVA 8(2.1)
Repeated measures ANOVA 6 (1.6)
Nonparametric statistical Mann-Whitney U test 18 (4.8)
analysis Wilcoxon signed-rank test 3(0.8)
Kruskal-Wallis test 7 (1.9)
Categorical data analysis Pearson x° test 39 (10.3)
Fisher's exact test 11 (2.9)
Correlation analysis Pearson correlation 292 (77.2)
Spearman correlation 3(0.8)
Multivariate data analysis ~ Linear regression 249 (65.9)
Logistic regression 8(2.1)
PROCESS macro 3(0.8)
Structural equation modeling 28 (7.4)
Factor analysis 16 (4.2)
Path analysis 7 (1.9)
Meta-analysis 4(1.1)
Cluster analysis 3(0.8)
MANOVA 1(0.3)
Others Multi-trait/ multi-item matrix 1(0.3)

*Five articles including meta-analysis; " Integrating quantitative and qualitative data; ¥ Others including caregivers, patients' family, doctors, clinical
research coordinators, general university students, professors, and general people; §Concept mapping, cost-effective analysis, no description;
I Duplicate response; ANCOVA=Analysis of covariance; M=Mean; MANOV A=Multivariate analysis of variance; SD=Standard deviation.
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