C = ORIGINAL ARTICLE ISSN 1225-9330 (Print) | ISSN 2288-4955 (Online)

J Korean Acad Nurs Adm (Zt= @8 5t3]X|) Vol. 30 No. 1, 31-41
o DSk https://doi.org/10.11111/jkana.2024.30.1.31
ol —A XS o = (o] C EH
2 MESEHH 2tSAIe| A=)
 — AFO| Xl S (o]
SAE Z|E &2 A Fek0l

Influences of Organizational Culture, Nursing Workplace Spirituality,
and Nurses’ Perceived Health Status on Quality of Nursing Work Life
according to Nursing Clinical Ladder
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Purpose: This study aimed to examine the influence of nursing organizational culture, nursing workplace spirituality,
and nurses’ perceived health status on quality of nursing work life according to nursing clinical ladder at a tertiary
hospital. Methods: Participants were nurses working at a tertiary hospital in D city, and a total of 352 participants were
recruited according to four stages of clinical experience: novice stage (below 1 year), advanced beginner stage (2~3
years), competent stage (4~6 years), and proficiency stage (above 7 years). Data were collected from February
7-February 16, and analyzed using descriptive statistics, one-way ANOVA, Scheffe test, and Multiple regression.
Results: There was statistically significant correlation between innovation-oriented nursing organizational culture,
nursing workplace spirituality, nurses’ perceived health status and quality of nursing work life. In all clinical ladder
stages, nursing work spirituality and nurses’ perceived health status were factors influencing the quality of nursing
work life; innovation-oriented nursing organizational culture was an influencing factor in the novice, advanced
beginner, and competent stage, but not the proficient stage. Conclusion: To improve the quality of nursing work life,
it is necessary to develop and apply practical programs that reflect nurses’ characteristics at each clinical ladder stage.
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Table 3. Correlations among Organizational Culture, Nursing Workplace Spirituality, Perceived Health Status, and Quality of

Nursing Work Life by Nursing Clinical Ladder

(N=352)

Organizational culture Nursing  Perceived
Variables  Categories QNWL Relation-  Hierarch-  Innovation-  Task- ws)l'.l:pl?ce health
oriented oriented oriented oriented Spirituality  status
r(p) r(p) r (p) r (p) r (p) r(p) r (p)
Novice ONWL 1
stage Organizational culture
Relation-oriented .75 (<.001) 1
Hierarch-oriented -11(.332)  -.29(.021) 1
Innovation-oriented .75 (<.001) .72<.001) -.20(.073) 1
Task-oriented -03(821) -20(.092) 47(<.001) -11(.328) 1
Nursing workplace 83(<.001) .89(<.001) .02(.855) -.68(<.001) -.02(.878) 1
spirituality
Perceived health status .70 (<.001) .49 (<.001) -.03(.811) .42(<.001) -.11(.329) .64 (<.001) 1
Advanced QNWL 1
e Organizational culture
stage
Relation-oriented .54 (<.001) 1
Hierarch-oriented -22(.038)  -.25(.017) 1
Innovation-oriented .68 (<.001) .61 (<.001) -.20(.058) 1
Task-oriented -19 (.074) -18(.094) .53 (<.001) -.08 (.476) 1
Nursing workplace .74 (<.001) 53<.001) -14(191) -.68(<.001) -.08(.487) 1
spirituality
Perceived health status .55 (<.001) .27 (.012) .00(>.990) .31(.003) -.14(.188) .43 (<.001) 1
Competent QNWL 1
stage Organizational culture
Relation-oriented .53 (<.001) 1
Hierarch-oriented .04 (.737) 14 (.199) 1
Innovation-oriented .56 (<.001) .49 (<.001) .06 (561) 1
Task-oriented .20 (.062) A1(297)  .48(<.001) .20 (.062) 1
Nursing workplace 74 (<.001) .54 (<.001) .12(.269) .56 (<.001) .25 (.021) 1
spirituality
Perceived health status .55 (<.001) .31 (.003) .04 (.687) 18 (.087)  -.04 (.696) .48 (<.001) 1
Proficient = QNWL 1
stage Organizational culture
Relation-oriented 45 (<.001) 1
Hierarch-oriented .01(.891)  -.18(.079) 1
Innovation-oriented .44 (<.001) .63 (<.001) -.25(.014) 1
Task-oriented 05(.647) -16(124) .52(<.001) .05 (.613) 1
Nursing workplace .74 (<.001) .47 (<.001) -.11(.304) .55 (<.001) .06 (.558) 1
spirituality
Perceived health status .43 (<.001) .01(.891) .34(<.001) -03(766) .08 (470) .24 (<.001) 1

QNWL=Quality of nursing work life.
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Table 4. Factors Influencing the Quality of Nursing Work Life by Nursing Clinical Ladder (N=352)

Variables Categories B SE B t p

Novice stage (Constant) 0.06 0.40 0.15 .880
(n=81) Working unit d1* 0.16 0.10 .09 1.59 116

Working unit d2* 0.15 0.08 11 1.79 .078
Working unit d3* 0.30 0.09 18 3.26 .002
Relation-oriented 0.21 0.07 23 2.95 .004
Task-oriented 0.14 0.08 .10 1.78 .079
Hierarch-oriented -0.03 0.10 -.02 -0.27 .788
Innovation-oriented 0.26 0.09 23 3.00 .004
Nursing workplace spirituality 0.26 0.07 .33 3.92 <.001
Perceived health status 0.25 0.06 .26 4.22 <.001
R?=.846, Adj. R*=.826, F (p)=43.27 (<.001)

Advanced (Constant) 1.47 0.42 3.53 .001
beginner stage Relation-oriented 0.01 0.06 .01 0.12 903
(n=88) Task-oriented -0.09 0.10 -.07 -0.87 .386

Hierarch-oriented -0.07 0.09 -.07 -0.82 413

Innovation-oriented 0.32 0.10 29 3.16 .002

Nursing workplace spirituality 0.28 0.07 40 4.03 <.001

Perceived health status 0.22 0.06 .28 3.86 <.001
R?=.676, Adj. R*=.652, F (p)=27.83 (<.001)

Conpetent stage (Constant) 1.18 0.39 3.00 .004

(n=88) Working unit d1* -0.13 0.10 -10 -1.23 223
Working unit d2* -0.10 0.11 -07 -0.88 384
Working unit d3* -0.22 0.10 -16 217 033
Relation-oriented 0.09 0.07 A1 1.35 183
Task-oriented 0.16 0.11 12 1.53 129
Hierarch-oriented -0.15 0.10 -12 -1.56 123
Innovation-oriented 0.22 0.09 .20 242 018
Nursing workplace spirituality 0.25 0.07 37 3.71 <.001
Perceived health status 0.24 0.06 32 3.90 <.001
R?=.676, Adj. R*=.638, F (p)=18.06 (<.001)
Proficient stage (Constant) 0.34 0.45 0.75 454
(n=95) Relation-oriented 0.16 0.09 .16 1.80 075
Task-oriented 0.01 0.11 .01 0.10 923
Hierarch-oriented 0.02 0.10 .01 0.15 884
Innovation-oriented 0.03 0.10 .03 0.32 747
Nursing workplace spirituality 0.46 0.07 58 7.01 <.001
Perceived health status 0.26 0.07 .29 3.92 <.001

R?=.639, Adj. R*=.614, F (p)=25.91 (<.001)

*Dummy variables (reference: Internal unit; d1=Surgical unit; d2=Intensive care unit; d3=Hospice ward, Stroke unit, Delivery room, Neonatal
intensive care unit, Psychiatric wards).
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