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Effects of Professional Self-concept and Nursing Organizational Culture
on Intention of Retention of Middle-aged Nurses
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Purpose: This study aimed to identify the effects of professional self-concept and nursing organizational culture on
the intention of retention of older nurses over 40 years old by examining the relationships between such variables.
Methods: Middle-aged nurses who were currently involved in direct patient care and had at least one year of clinical
experience were recruited from general hospitals. The questionnaires were administered to 137 middle-aged nurses
in September 2022. Results: The mean age of participants were 44.7+ 3.5 years, and more than 90% were married
female nurses. The professional self-concept (3=.34, p<.001), work-life balance (3=.24, p=.007), satisfaction of work
environment (3=.19, p=.024) significantly predicted the nurses’ intention of retention at work. Conclusions: Based
on these findings, nursing interventions enhancing professional self-concept are needed to increase middle-aged
nurses’ intention of retention. The introduction of flexible work hour systems that improve nurses' satisfaction of
working environments is also essential to increase the intention of retention in middle-aged nurses.
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Table 1. General and Job-related Characteristics of Participants (N=137)
Variables Categories n (%) M+ SD
Gender F 137 (100.0)

Age (yr) 40~44 74 (54.0) 447+ 3.5
45~49 52 (38.0)
>50 11 (8.0)
Marital status Unmarried 13 (9.5)
Married 124 (90.5)
Number of child 0 16 (11.7)
1 18 (13.1)
2 87 (63.5)
>3 16 (11.7)
Educational level Associate degree 52 (38.0)
Bachelor degree 64 (46.7)
Master degree 21 (15.3)
Household income per month <500 39 (28.5)
(10,000 KRW) >500 98 (71.5)
Subjective health status Poor 14 (10.2)
Moderate 89 (65.0)
Good 34 (24.8)
Hospital size (bed) 100~299 76 (55.5)
>300 61 (44.5)
Total clinical experience (yr) 5~19 47 (34.3) 20.75+ 5.02
20~24 65 (47.4)
>25 25 (18.3)
Position Staff nurse 75 (54.7)
Charge nurse 62 (45.3)
Current working unit Medical ward 38 (27.7)
Surgical ward 32(23.4)
Special unit (ICU, ER, OR) 67 (48.9)
Shift work Yes 68 (49.6)
No 69 (50.4)
Work-life balance Inappropriate 22 (16.0) 3.30+ 0.88
Moderate 56 (40.8)
Appropriate 59 (43.1)
Satisfaction of working environment Unsatisfied 30 (21.9) 3.02+ 0.74
Moderate 74 (54.0)
Satisfied 33 (24.1)
Use of flexible work hour system No 115 (83.9)
Yes 22 (16.1)
Types of flexible work hour system (n=22) Fixed night shift 11 (50.0)
Selective work hour system 9 (40.9)
Others 2(9.1)
Desired type of flexible work hour system Reducing working hours 52 (38.0)
Fixed work hour system 18 (13.1)
Selective work hour system 67 (48.9)
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Table 3. Differences of Intention of Retention by General and Job-related Characteristics of Participants (N=137)
Variables Categories M=+ SD torF [4
Age (yr) 40~44 4.92+1.37 211 125

45~49 5.13+ 1.04
>50 5.71+ 0.99
Marital status Unmarried 4.49+1.19 -1.77 .079
Married 512+ 1.23
Number of child 0 4.63+1.37 1.14 335
1 5.28+1.14
2 5.14+ 1.17
>3 4.83+1.50
Educational level Associate degree 512+ 1.22 0.18 .833
Bachelor degree 4.99+1.26
Master degree 513+ 1.26
Household income per month <500 4.98+1.01 -0.49 626
(10,000 KRW) >500 5.09+1.32
Subjective health status Poor” 4.37+1.49 3.50 .033
Moderate® 5.04+ 1.19 c>a
Good* 5.39+ 1.15
Hospital size (bed) 100~299 529+ 1.11 248 .014
>300 4.77+1.33
Total clinical experience 5~19 4.85+1.04 1.75 178
20~24 5.07+ 1.37
>25 542+ 1.16
Position Staff nurse 5.05+ 1.25 -0.12 902
Charge nurse 5.08+1.23
Current working unit Medical ward 494+ 1.18 0.52 671
Surgical ward 4.93+1.24
Special unit (ICU, ER, OR) 5.22+1.27
Shift work Yes 4.83+1.31 -2.16 .032
No 529+ 1.13
Work-life balance Inappropriate® 3.92+ 0.93 15.32 <.001
Moderate® 5.07+ 1.39 b,c>a
Appropriate* 5.48+ 0.88
Satisfaction of working environment Unsatisfied® 4.38+1.18 10.50 <.001
Moderate” 5.04+1.21 c>b>a
Satisfied" 5.72+1.01
Use of flexible work hour system No 5.04+ 1.25 -0.34 732
Yes 514+ 1.20
Table 4. Correlation between Professional Self-concept, Nursing Organization Culture, and Intention of Retention ~ (N=137)
2 4 5 6
Variables
r(p) r(p) r(p) r(p) r(p)
1. Professional self-concept
2. Task-oriented culture -13 (132) 1
3. Relation-oriented culture 36 (<.001)  -.01(.884) 1
4. Innovation-oriented culture 32 (<.001) .27 (.001) .59 (<.001) 1
5. Hierarchy-oriented culture -12 (154) .29 (.001) .02 (.967) -.16 (.058) 1
6. Intention of retention .45 (<.001) .06 (.463) .12 (.156) .17 (.047) .04 (.641) 1
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Table 5. Factors Influencing Intention of Retention (N=137)
Model 1 Model 2
Variables
B SE B t 4 B SE B t 4

Subjective health status 0.14 0.15 .07 0.91 362 0.00 0.15 .00 0.03 975
Hospital size (bed)

100~299 0.35 0.20 14 1.75 .083 0.29 0.19 12 1.54 125

300 (ref.)
Shift work

Yes (ref.)

No 0.02 0.20 .01 0.10 919 -0.01 0.19 .00  -0.03 978
Work-life balance 0.41 0.13 .29 3.28 .001 0.33 0.12 24 2.74 .007
Satisfaction of working environment 0.33 0.14 .20 2.33 .021 0.32 0.14 19 2.28 .024

Professional self-concept

Innovation-oriented culture

R?=.23, Adj. R>=.20, F=8.00, p=.001

1.60 0.38 34 422 <.001

-0.15 0.15 -.09 -1.05 .295

R?=33, Adj. R>=.29, F=8.95, p <.001

ref.=Reference.
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