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Purpose: The purpose of this study was to examine the influential factors on retention intention among nurses in
small-medium sized hospitals. Methods: This study was conducted with 185 nurses of 6 small-medium sized general
hospitals located in B metropolitan city. Data were collected from July 10 to July 19, 2022 using on-line self-report
questionnaires. A descriptive analysis and hierarchical multiple regression were used for data analysis utilizing IBM
SPSS Statistics for Windows version 25.0. Results: The variables influencing the retention intention of the subjects
were perceived value of work (3=.36, p<.001), nurse manager ability, leadership, and support of nurses (3=.22,
p=.024), positive psychological capital (3=.15, p=.042), and subjective health status (3=.14, p=.035), and the total
explanatory power (R?) of these variables was 38.0% (F=12.24, p<.001). Conclusion: Based on the results, in order
to increase the retention intention for nurses in small and medium-sized hospitals, it is necessary to create an
environment and culture as well as educational strategies for fostering a sense of work value and positive
psychological capital. In addition, proactive organizational efforts are required to strengthen nurses’ subjective health
and nurse managers’ supporting capabilities and leadership in small-medium sized hospitals.
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Table 1. Differences in Retention Intention of Small and Medium Sized Hospital Nurses according to General Characteristics

(N=185)
Retention intention
Characteristics Categories n (%) or M£SD
g (%) . torF (p)
Scheffé
Age (yr) <30 62 (33.5) 5.54+1.61 0.63
30~<40 79 (42.7) 5.37+1.57 (.595)
40~ <50 37 (20.0) 5.10%1.61
>50 7(3.8) 5.55+1.37
337174
Gender M 16 (8.6) 5.31£1.57 0.18
F 169 (91.4) 5.38+1.58 (.856)
Marital status Single 109 (58.9) 5.10£1.57 2.06
Married 76 (41.1) 5.57+1.56 (.045)
Education Associate degree 35 (18.9) 5.28+1.65 0.71
Bachelor's degree 135 (73.0) 5.45+1.57 (492)
> Master's degree 15 (8.1) 497+1.46
Subjective health status Poor® 46 (24.8) 435+1.48 20.64
Neutral® 76 (41.1) 5.38+1.37 (<.001)
Good* 63 (34.1) 6.13+1.45 a<b<c
Position Staff nurse 143 (77.3) 5.40£1.63 0.32
Charge nurse 42 (22.7) 5.31+1.40 (.753)
Work unit Medical ward 61 (33.0) 5.63+1.48 1.86
Surgical ward 62 (33.5) 5.15%1.66 (.079)
ICU/ER/OR 25 (13.5) 5.56+1.80
Out-patient unit 14 (7.6) 5.62+1.39
Hemodialysis unit 14 (7.6) 4.70+£1.42
Comprehensive nursing care unit 9 (4.8) 5.37+1.31
Working in desired unit Yes 139 (75.1) 5.72+1.58 -1.73
No 46 (24.9) 5.27+1.56 (.086)
Total clinical career (yr) <3 49 (26.5) 5.25+1.62 1.27
3~<5 33 (17.8) 5.40+1.54 (.283)
5~<7 24 (13.0) 5.10£1.69
7~<9 23 (12.4) 5.04+1.47
>9 56 (30.3) 5.74+1.54
7.23+6.14
Length of work in current <3 49 (26.5) 5.25+1.62 0.29
hospital (yr) 3~<5 40 (21.6) 5.48+1.50 (:.972)
5~<7 34 (18.4) 542+1.71
7~<9 36 (19.5) 5.41+£1.56
>9 26 (14.0) 5.35£1.56
5.00+3.08
Work pattern Day shift 65 (35.1) 5.50+1.37 0.93
2-shift 11 (6.0) 5.06£1.72 (:429)
3-shift 106 (57.3) 5.30+1.68
Fixed night shift 3(1.6) 6.55+1.25
Satisfaction with work Dissatisfied® 36 (19.5) 4.29+1.69 19.30
Neutral® 62 (33.5) 514+1.33 (<.001)
Satisfied* 87 (47.0) 6.00+1.40 a<b<c
Satisfaction with salary Dissatisfied 60 (32.4) 511+1.67 239
Neutral 71 (38.4) 5.33+1.42 (.094)
Satisfied 54 (29.2) 5.7411.62
Turnover experience Yes 121 (65.4) 5.23+1.58 -1.83
No 64 (34.6) 5.67£1.53 (-069)
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Table 2. Level of Positive Psychological Capital, Perceived Value of Work, Nurse Practice Environment, and Retention Intention

(N=185)

Variables M=SD Range
Positive psychological capital 4.27+0.67 1~6
Perceived value of work 3.4240.69 =5
Nurse practice environment (total) 2.52+0.57 1~4

Nurse participation in hospital affairs 2.44+0.65

Nursing foundations for quality of care 2.62+0.57

Nurse manager ability, leadership, and support of nurses 2.66+0.67

Staffing and resource adequacy 2.21£0.68

Collegial nurse-physician relations 2.70+0.74
Retention intention 5.38+1.57 1~8

Table 3. Correlation among Positive Psychological Capital, Perceived Value of Work, Practice Environment, and Retention

Intention (N=185)
1 2 3 3-1 3-2 3-3 3-4 3-5 4
Variables
rp) k) ) ot ) ot otk @) rp)
1. Positive psychological capital 1
2. Perceived value of work .55 1
(<.001)
3. Nurse practice environment 24 42 1

(001)  (<.001)

3-1. Nurse participation in hospital .16 55) .95 1
affairs (.032) (<.001) (<.001)
3-2. Nursing foundations for quality 24 40 91 .83 1
of care (001) (<.001) (<.001) (<.001)
3-3. Nurse manager ability, leadership, .21 37 .86 .78 71 1
and support of nurses (.004) (<.001) (<.001) (<.001) (<.001)
3-4. Staffing and resource adequacy 29 40 78 .69 61 .65 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
3-5. Collegial nurse-physician 21 38 81 74 .66 .67 .58 1
relations (004) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
4. Retention intention 43 .56 29 25 22 37 32 32 1

(<.001) (<.001) (<.001) (<.001) (003) (<.001) (<.001) (<.001)
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Table 4. Influential Factors on Retention Intention

(N=185)

Model 1 Model 2
Variables
B SE B (p) 95% CI B SE B (p) 95% CI
Marital status® 046 021 .15(029) 0.05~0.88 024 019 .08(217) -0.62~0.14
Perceive health status ' 1.07 025 .29(<.001) 0.57~1.57 0.52 0.24 .14 (.035) 0.04~1.01
Satisfaction with current unit f 1.00 0.28 .25(<.001) 0.46~1.54 044 0.27 .11(112) -0.10~0.97
Positive psychological capital 035 017 .15(.042)  0.01~0.69
Perceived value of work 0.82 017 .36(<.001) 047~1.17
Nurse practice Nurse participation in hospital affairs 0.39 033 .16(.245) -0.27~1.04
i t
COVITONMENY Njursing foundations for quality of care 039 030 .14(202) -0.21~0.99
Nurse manager ability, leadership, and 0.52 023 .22(.024) 0.07~0.98
support of nurses

Staffing and resource adequacy 029 020 .12(.162) -0.12~0.68

Collegial nurse-physician relations 027 019 13(164) -0.11~0.64
Adjusted R? 21 38
AR’ 17
F (p) 16.80 (<.001) 12.24 (<.001)

Durbin-Watson=1.76

Dummy variables: *Marital status (O=single, 1=married); TSubjective health status (O=poor, 1=neutral, good); *Satisfaction with work

(O=dissatisfied, 1=neutral, satisfied).
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