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Purpose: This study aimed to examine the levels of professional autonomy, retention intention, and organizational
commitment among public hospital nurses, while also investigating the mediating effect of organizational com-
mitment on the relationship between professional autonomy and intention to remain. Methods: Data for this study
were collected through an online survey conducted from August 5 to August 11, 2022, targeting 230 nurses across
three public hospitals within a single region. Data analysis was performed using SPSS/WIN 23.0. Results: Organ-
izational commitment fully mediated the relationship between professional autonomy and retention intentions among
public hospital nurses. Positive correlations were observed between professional autonomy and retention intention
(r=.24, p<.001), organizational commitment and intention to remain (r=.72, p<.001), as well as professional auto-
nomy and retention intention (r=.34, p<.001). Conclusion; To enhance the retain intention among public hospital
nurses, it is imperative to focus on program development and institutional administrative efforts aimed at ensuring
professional autonomy and fostering organizational commitment.
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Table 1. Differences in Intention on Retention according to the General Characteristics (N=230)
Intention on retention
Variables Categories n (%) or M£SD
M=£SD torF (p)
Age (yr) 20~29° 84 (36.5) 5.74+1.24 2.94 (.034)
30~39° 104 (45.2) 5.79+1.20 a<d
40~49° 25 (10.9) 6.19+£1.04
50~59° 17 (7.4) 6.58+1.45
33.51%7.66
Gender E 208 (90.4) 5.87+1.21 -0.25 (.801)
M 22 (9.6) 5.94+1.45
Marital status Unmarried 136 (59.1) 5.83£1.16 -0.61 (.540)
Married 94 (40.9) 5.941+1.34
Department Medical ward 75 (32.6) 5.92+1.09 2.31 (.053)
Surgical ward 55 (23.9) 5.97+1.24
Integrated nursing care service ward 30 (13.0) 5.21+1.36
Outpatient 22 (9.6) 5.83+1.26
Emergency room 8(3.5) 5.63£1.03
Intensive care unit 9(3.9) 5.98+1.20
Etc. 31 (13.5) 6.31+1.30
Career (yr) <5 93 (40.4) 5.87+1.20 3.55 (.008)
5~9° 73 (31.7) 5.9611.17 ¢, d<e
10~14° 25 (11.0) 5.32+1.34
15~19¢ 12 (5.2) 5.32+1.14
>20° 27 (11.7) 6.44+1.21
8.65+7.92
Type of work Three shifts 159 (69.1) 5.81£1.25 0.49 (.691)
Full-time work 62 (27.0) 6.01+1.23
Two shifts 7 (3.0) 6.12+0.96
Etc. 2(0.9) 6.08+1.53
Level of education College 46 (20.0) 571+1.41 0.73 (.483)
Bachelor 160 (69.6) 5.90£1.18
Master 24 (10.4) 6.061£1.23
Monthly salary 200~299 110 (47.8) 5.73£1.22 2.75 (.066)
(10,000 won) 300~399 102 (44.3) 5.93+1.21
>400 18 (7.8) 6.44+1.33
Corona work Yes 175 (76.1) 5.86+1.26 -0.33 (.741)
experience No 55 (23.9) 5.92+1.16
Changing jobs Yes 84 (36.5) 5.96+1.12 0.78 (.433)
experience No 146 (63.5) 5.83+1.30
Number of turnover Once 55 (65.5) 5.931£1.06 0.39 (.676)
(n=84) Twice 17 (20.2) 6.17£1.15
Three times or more 12 (14.3) 5.82+1.41
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Table 2. Degree of Professional Autonomy, Organizational Commitment, and Intention on Retention (N=230)
[tem
Variables Skewness Kurtosis
Range Min Max M=SD
Professional autonomy 1~4 1.68 3.85 2.861+0.35 -0.20 0.64
Organizational commitment 1~5 1.29 5.00 3.37£0.77 -0.33 -0.28
Intention on retention 1~8 217 8.00 5.88+1.23 -0.45 -0.04
Table 3. Correlation between the Variables (N=230)

Professional autonomy

Organizational commitment Intention on retention

Variables
r(p) r(p) r(p)
Professional autonomy 1
Organizational commitment .34 (<.001) 1
Intention on retention 24 (<.001) .72 (<.001) 1
Table 4. Mediating Effect of Organizational Commitment (N=230)
Step Variables B SE § t p Adj. R? F (p) Bootstrapping (%5%)
LLCI ULCI
1 PA—IR 0.73 23 21 3.27 .001 .12 (.098) 6.00 (<.001) 0.29 1.18
2 PA—-OC 0.66 13 30 495  <.001 21(192)  11.87 (<.001) 0.40 0.92
3 Model 1PA —IR -0.02 17 -.01 -0.13 897 53 (512)  41.10 (<.001) -0.37 0.32
Model 20C — IR 1.15 .08 72 1383  <.001 45 15.69 (<.001)
PA—OC—IR Indirect effect Boot SE Boot 95% CI
0.22 0.17 0.42~1.12

Adj.=Adjusted; CI=Confidence interval; IR=Intention on retention; LL=Lower limit; OC=Organizational commitment; PA=Professional

automomy; SE=Standard error; UL=Upper limit.
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#L Intention on retention

Figure 1. Mediating effect of organizational commitment in the relationship between professional

autonomy and intention on retention.
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