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The Effects of Disaster Nursing Core Competence and
Coping Flexibility on the Quality of Work Life of
Emergency Room Nurses during Long COVID-19

Lee, Yu Jin' - Woo, Chung Hee?

'Nurse, Konyang University Hospital
?Associate Professor, College of Nursing, Konyang University

Purpose: The study was conducted to identify the influencing factors the quality of work life in emergency nurses
during prolonged COVID-19. Methods: Data was collected on 197 emergency nurses, from November 8 to December
8, 2022. Data were analyzed based on descriptive statistics, t-test, ANOVA, Scheffé test, Pearson's correlation,
hierarchical multiple regression analysis. Results: There was significant positive correlation between disaster
nursing core competencies, coping flexibility, and quality of work life. The primary factors that significantly affected
the quality of work life of emergency nurses were disaster nursing core competencies (3=.66, p<.001) and emergency
department experience (3=.19, p=.030). The explanatory power of variable was 60%. Conclusion: As a result of the
study, it was confirmed that disaster nursing core competencies were the factor that had the greatest impact on the
quality of work life of emergency nurses. Thus, it is expected that regular simulation training and education to improve
the disaster nursing core competencies of emergency nurses.
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Table 1. Differences in Disaster Nursing Core Competence, Coping Flexibility, Quality of Work Life by General Characteristics

(N=197)
Disaster nursing . — ] ]
R Coping flexibility Quality of work life
Characteristics Categories n (%) or M£SD F ) F o) F )
tor tor tor
+ + +
M:SD Scheffé M:SD Scheffé M:SD Scheffé
Gender M 35 (17.8) 3.18+1.07 -0.02 3.29+0.64 3.70 3.76+0.80 049
F 162 (82.2) 3.18+0.88  (.985) 286+0.52 (<.001) 3.69+0.81  (.626)
Age (yr) - 197 (100.0)
28.2+4.7
Marital status Single 168 (85.3) 3.06+£0.88 -4.61 290+0.55 -2.34 3.63£0.79 297
Married 29 (14.7) 3.87+0.83 (<.001) 3.16%£0.62  (.020) 411+0.83  (.003)
Religion Yes 61 (31.0) 3.18+0.94 0.01 2.89+0.57 -0.83 3.6410.76  -0.77
None 136 (69.0) 3.18+0.91  (.994) 296+0.56  (.409) 3.7310.83  (.440)
Education <Bachelor's degree 166 (84.3) 3.06+090 -4.51 2911057 -1.43 3.61+0.80  -4.48
> Graduate course 31 (15.7) 3.83+0.72 (<.001) 3.07£0.53 (.155) 4.19+0.62 (<.001)
Work <3 77 (39.1) 2.36+0.53 128.83 2.81+0.58  4.81 3.07+£0.65  63.95
experience (yr)  3~<9" 90 (45.7) 3.56+0.65 (<.001) 2.96+0.51 (.009) 4.06+0.60 (<.001)
>9° 30 (15.2) 416+0.62 a<b<c 3171060 a<c 425+0.67 a<bgc
4.77+4.64
Emergency <3 87 (44.2) 2461059 112.73 2.81+058 454 3.14+0.67  62.07
department 3~<9P 86 (43.6) 3.61+0.68 (<.001) 2.99+0.51 (.012) 4.13+0.60 (<.001)
experience (yr)  >9° 24 (12.2) 4261054 a<b<c 3.16%0.59 a<c 423+0.63 a<b,c
4.12+3.73
Position Registered nurse 176 (89.3) 3.07+£0.88  -6.92 2.88+0.55 -3.75 3.63+0.80  -4.68
> Charge nurse 21 (10.7) 414+0.64 (<.001) 3.36%£0.50 (<.001) 4.31+0.60 (<.001)
Type of work Fixed 4(2.0) 4021064 185 3.31+0.74 1.36 4441046 187
shift Shift 193 (98.0) 3.16+0.91  (.066) 2931056  (.176) 3.69+£0.81  (.063)
39 o)A 99 u|7H(4.1340.60), 9 0]4}(4.23£0.63)9] T 1& 39 F9Y Hot Ao g YE H7 99(3.091£0.598),
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Table 2. Disaster Nursing Core Competencies, Coping Flexibility and Quality of Work Life (N=197)
Variables M=SD Range
Disaster nursing core competencies 3.18+1.49 1~5

I know general coping tips when a disaster occurs. 3.88+0.84
I’ know basic emergency treatment when a disaster occurs. 3.83£0.96
I know the task for medical team when a disaster occurs. 3.61+1.03
I am aware of the disaster-related guidelines for the current organization. 2.64+1.30
I am aware of health care system in a community where I belong and I can function as a nurse. 240+1.14

Under the circumstance of the disaster, I can assess, monitor, and report about a patient, and manage 2.62+1.36

the site as a nurse.

Under the circumstance of the disaster, I can perform nursing intervention according to triage.

Under the circumstance of disaster, I am able to understand client’s background and situation and

assess client’s nursing problem accordingly.

I am aware of the procedure for recordings about the provision of nursing services under the

circumstance of the disaster.

I know all the process to providing information of the important client to other medical staffs and

officials when a disaster occurs.

I can collect necessary information and share the information with health managers when a disaster

occurs.

I can effectively assign tasks with major collaborators who need to be for the disaster measure.
I can offer appropriate psychological supports to all individuals who are related to the disaster.
I can provide health counselling/education about long-term impact of the disaster.

I can provide appropriate nursing intervention to vulnerable population groups (such as the elderly,

pregnant women, and the disabled, etc).

Coping flexibility

Perceived coping repertories

Reflective coping

Flexible coping behavior
Quality of work life

Work context

Support system for home/work life

Work design

Staffing

3.89+0.96
3.57£0.95

2.51%1.35

2.74%+1.39

2.83+1.35

3.13%1.26
3.39£0.93
3.11+1.04
3.56+0.89

2.94+0.60 1~4
2.76+0.74
3.09£0.59
2.9610.62
3.70£3.06 1~6
3.52+0.89
5.07£0.73
3.50£1.00
3.14+1.04
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Table 3. Correlation between Variables (N=197)
Disaster nursing . - ] 3
s o T T Coping flexibility Quality of work life
() ) 1)

Disaster nursing core competencies 1

Coping flexibility .37 (<.001) 1

Quality of work life .76 (<.001) .34 (<.001) 1

Table 4. Factors Affecting Quality of Work Life (N=197)
Model 1 Model 2
Variables Categories
B SE ] t p B SE § t 4
(Constant) 408 0.17 2445 <.001 1.39 031 452 <.001
Marital status Married 0.07 0.14 .03 049 624 -0.09 011 -04 -0.82 412
Single (ref.)

Education > Graduate course -0.01 015 -01 001 .990 007 012 03 059 .559

< Bachelor’s degree (ref.)

Emergency <3 -095 018 -59 532 <.001 001 017 01 001 .995
department 3~<9 001 017 .01 0.08  .935 030 0.14 19 218 .030
experience (yr) >9 (ref.)

Position > Charge nurse 024 019 .09 125 213 003 0.16 01 019 .851

Registered nurse (ref.)
Disaster nursing core competencies 058  0.06 66 928 <.001
Coping flexibility 012  0.07 08  1.65 101

R*=40, Adj.R>=38, F=25.23, p<.001  R’=.62, Adj. R>=.60, F=43.34, p<.001

Adj.=Adjusted; ref.=reference.

£ 2
o o g
ol

’ﬂ
of

ool

FS 03] = 2Q10]1(3=-59, p < 001), ] Ao AZe] Ao) 1] A= S Blste] S 7HBAE] 4
W2 38% 9Tt Model 20] A= Model 19] S&ui4:  AWE0] A& TAAL 5 9 shA A=
o EAS TS BALP AT ASANS 52U =k
Fo] gagto] m) A FEES STk Model 2 ERHE 1 Ao Azt
AR o2 o5t ou(F=4334, p<.001), Model 194 &  H)oz £
olslE SFA TR 3 v]e R3S Model 20§ & tha 9k S5 7154} AT{1] ATk SAlslAL
olgt W42 B1olE)7] oton], 3 o4 oW mlgkE=.19, p= U}, IE ThE QIARFEA} A7[26] ATpR THE We S0l itk
030)7} A WALF S0l (B=.66, p<001) AT ol Cho [26]9] AT Bt Qi ZEAo] 2 A7
o) o] gaclow Ehton], olsol Anee 0%yt ARETE I WA 2E HolA 71 AW 754l k. &
(Table 4). W AYE AE HASW S dAulsisy 7jEHe
A2 7|, 7)ol A ) ate] HeA
o

Ao B2 BT & AlEsste] A57t vl et

B
b
i
i
%
ofd

i

i

O

BATE F2IAIS A SFANBANA FR 2R ATE Av R, A b A] SRR triage)
3 kel Ahs AUSWSAT GARAN0]l 15 H o HE YA} H5E SaE 4 AT 7] 38940967, A

Vol. 30 No. 3,2024 265



0%

A A] AHEA Q] A QS I 9t} 7 3.88+0.84%, A
UHERA 2] 7| B A 0] L3 X2 & 4 9t} 71 3.8310.967 &
O 2 =9k, Ak EhAY A U7 &3 A GALE] o] B o2
Aol tal) & k3 Ake] Q3 T 4= Qlh = 24041143 2
2 7P okt 7S ARS B4k S 2 §F Noh [22]2} Cho [26]9]

oa;Loﬂ%xﬂbJ TN STAAG S A2

71_}@/\]—— tjAko 2 3t Parky} Lee [1]2] A7
e ut s Pl G 188 Sl sl
Vg A

2

A EAHO 2 018 Aol 510k 0
3 Kim £[21]9] dFoA= o], 2=E3}He, EL—‘?——‘?—A‘] Z]H
oAl frofet Aol 8 elon), ST 7BALE Ao T
Parki} Lee [1]2] ATl €13, AEol3, Hgatel, 28
B8, A9, ZFFHONA o3 2ol Hof & A7 A
NS B o= yol7t gL, 7] &Rkl H, °‘*c} 7 @lﬂ}
15 A9 £ 248, 4TS FHA e AR 54

SERERNEE R LM EE:

ZHEITH27)
B AT AL Mol 4he) HF 294802, B
QT £7E LG5I R A DEAE o2 AT

£ 3% Cho 5{17]9] 720 ET &2 &0k 2 ¢
SRRSO FHI ARl & A o= whgshe gl
e dHE SEA FEA BT Y22 A1)
Y =72 B & AeEY] 47 [28] & dET v
et EeATE o "ok sk 4714 &
202 fiAy| A3 S| tEolhal EtT28].
SEAS @A SH Y MaP) G435 HEE e 2E 9
=239e *g‘l‘ﬂr A2 =7 miel d43] SA =L A= o

of 3t} & A0l A L Al el R ks 27 3}
Qo4 sk RS £s1e Aahl 4 gleh. el

stHo 2 I21H9 B7]3} A|7| 2 ooj WA SFA 7tE
Arse) FAE AEd2 1 S ri14] SR 47 o
o} @@ A7k 5ok F 21H90)) A 3}5ka Al L HA] S-H| &
273 A A2 S AT 5 9] WRolnt
(414, A Aol Ee] AEHA RS FEof o
A TFEAH14]9] A dof S A dEe & 4= Y
£ 98 4 9 G A7) 8 187}
AiHa E4O W2 AFALS A, 4EFH, I 2

oBL

266  Journal of Korean Academy of Nursing Administration

;;O
rir
2

]

2, 2910l w2} ol 2jol}
7¢ B2} o] AF[19HE
HpAle) 2fol7h QAghes, 4k
uh Al AFEFHTRR B GhTH19)]
r,H;qa]—M o &x}g ;l

o[o
oﬁ. il
>

FJOIOJEiru

ITHUWX.;}&M LIE
77t atHt
g e o 64ol
?M Eo] :2910] BelE ek B =
oJgt QukzEEAN6,30] Tt ATolA Vieht 2T} 44}
Atk SFA UBAE oz 24 AL A9 glo]
AT, Y RE o2 A ge Sl v
F1919) $FA 7tEALe] AEUEE 3
3 z0] gl %94 Aol ) ma
FAEe) A2 F27) 2k5AH31], AR§-tlo}
AH32]E T 59k T, 23 7HE A3 ek SRR
B AH2410) 79 Th2 obAloll 7Sl s At
1‘411—19& 713 2o 22z0]Qth 7FE ALY AR A S A
ahe B 7 1A WolA o)} 9 4 AT, o) 7
PHE ol 4 kel 2ot 22 338 LA
7 Bg Foletx BRHEt7]. & Buj=rte] $4

/\]- H 2] 9} 7F5 ALo)| th3E AL A ¢l 4] o] vkl =] A vl
% Qleh Aol A vjoli uf, Ajele] LrlE gL s
AHRAA T PG Aol FHH HIE AL 5 9L
3 27} icH34]

ko] Ak B4 k2 %)

*o
ER ‘1‘1,% ,4_

ohjm

i

Q)
Ao A SFH FTA H

D)
i)
i)
-0,
o =
o H
ogjfl["
o g 2

ARG A2 AEFH, F
£ 8, 2910l vt A A
gk 2 Uehgth s34 3 4
Zof| i3 A73sH Moon.l—} Sung [19]¢] AZA ket FAL
ok 3] A S O] A S AR S A= S
Bl A2 2l 7HE 5] 2= A 71 Q1] vt LRt S48
ofsf zolE HY = e ALE WHETH30]. APAE
[27,35] ERE A, 27 E, A7 HEAEY AT AT
Aol 7Hg 2 9 F= 2 U2 = Hokth Lee 512719 A
TollAs 9 BT A7t s2rF A E R
Bofl Al ol whE Ee L7 A Lol AgsiA =+, o




ox
i
Sh

A, A 2 AR Aol Adzks S44

Aol Folat A4 ABTAZ B 5 A
P5o] £242 4PN Ho] B2 AL
AZEE A2 2] Ao of
F7h glol A4 HlmA ol YA, AR Weto

odtt
ofr
)
_‘;L_L

o & _lZ:
_>|‘l_',
:|o

i
o;'L

U

59

)
[ )
ot

T V)
30
_Y_‘,

B

P

3
2

]_

EABEER BERE R S SRt et
S[37] Afole] B ATLAT} et AT 744
mat A 98 ZiP_E HQITk. chyt ket
2 N stolok ghet. FAIo] At A
158 AT ST HEAE ARIEATE

fru
r\l

o

lo o
=
i

fu
o J

d

ofstal e ERsh= A2 22 AU R olE 2
e, A} Q1) A Y o= Fastaz vl 2helo] @
Tt

A AT AT A= P AEATE g Ao
2 Uehgteh thA S QA A4 Abol©] $ A ATAE
3 AR AT(28]9 AT} HFYE Afo]o] HA ABTAS
EJJ?} A AT[8]9] WIS B3 o152 Hlgt Wt
FABE AANET PS5 ULk IS T
Q15 45 5 A| X122 WS B Al nhsta chobet
R A% 45004 Fehet SAFA RS el sk A2 51 B
oH17]. 2% $FA 1BAHE Q% B4 B8l E A
ol AR Sroll 4] 28k Q7)o [19], A HEAe) A%
AT AL EHH 02 BEt] el 2EA S| Tho
S A waks 2B AR $ASH AT 4 G et
2 Aok Aeltt
SHABBAE A PG Dol G TIAE 2L A
b B, Sl 2ol glon], o] Y
2.2 60%2 ekt o] F /M 2 GRS Adts 9
Aee oz B9 475 A71E kA 34 2
AN = 7 A7HE ATEE O] e s
250 AT S M e aclos s A
02 AT ALEE YA T BAste] AT
o] A ¥ 2.Qlo] et 37| = Y& A AAATTH glo]
27429 v mot AL YA, 7EALY YASY AL
QA R 2B W 4|4, 7], A=, e, WA

A 58 A 43 AL o] S e

o

¢

o%
oo i

0

SR rtEE ARl &

2 5 Ho|m[39], o= ES A Ay Alof 875 Sfeolet
L HS o 0] AR Heko 2 ANIE SAYS5PS
23} Q452G vl mste] ol @ 4 ik YA EALE
o2 B AT AsEY, 15 HEYR4BEE
o ARYES o Seh 09102 ek} fA e B g

ok A ge] A3 BeE 93 aclo 2 3w
H A)A), 2T, T2 - YolE YuHE, TR, -
ZrEpe] eed), 2Ed2, 92 So) YelZoln 27
293} BAE 29150] B9kTH7,30]. o] wlsh & 47
A EAL] AT Do) AE A
AY YREAL a7 SUE RV 9T 8
2 spelshelr.

~
-0,

rr
o o r

ro

p
oo r

Ir k1 oo RISt we

)

= N
— =~
© G
m g
rlo ?{z
r 1>
fr o
to ol
me
23
2 g0
rO
oo
|
)
fo
12
ot
2
:?L_"
ofl
_C|>L
N

R ot
O
AN
[
e,
2
r [*]
olo
zj
il
~
18
053
re

d
m
OHﬂ
gj__u"
2
Ir

2,
il

it
=
©
)
O
N
8
flu

Mo
[o
N

>
A

I olo

ol

oN M o
o= it ™Y
nﬂﬁu
1o
mNJSE.FU'lN

12 omhon

N

B o
> ofy
C S

oq o

A ‘3”01 ”éﬁ}"q XHE:} th & ol ThEt =2
o 4 BREEo] 2 Holekn ¥ 1Y ArkEat B
2=UEFHY % U0H43]. B avh= 47
2 Aol AT Ashe] BANH §A7KE
SIete Sleleie, S ThEARe] X aEel A2 Eol]

off Hr o o fo
2 oN
o

=2
=“.=

2

ola WRF 24 TR IWREL 7| o] HkEA Y W a7}
QIehe oju] el 4= gich. F2UH9 WeE A7) A A
WSS 43 S A A ], A2 e L o
Mok 343 gelo] Bk sk HAE 1 ol ek, )

1
Al i S ol u[43], T A9 ARE)
5 2o} e o] BAL T EREoE &
L EE P ES I E L EP

P IS AP 12 o3 Wl A
S9lek. ol AUE S WS T YT D Aol9] &
2 JBUA) I3t 20 2 Yzt et o3 A5
Ho AR AEda 20S BFHE S A AR oA
SIeH15,35]. e B 2 Z1upek BB o] £ 4T B
91 ST B A AL £ FBHAIA F Hepel
ShZkE 4 Slek e A AT AR g W 2
FATE REG YR OR, NPT A GEHA JF 29

Vol. 30 No. 3,2024 267



9 P 2Ed|AY o2 [5]2 A of Azte) B et
oh. 3OS A1 R4S e B4 deAR 94
7, SFA W YA 47 5 P ARs R =
2UH9 34 M2 A 95 5 A BRo) A4S 5
cheet Aok B olA vk A7t Bastc).

B ATESHANBAS o2 A9 N EE Ho glo
m, A7) 8 0. 2 sheto] B ash Auzte AR, A&
A%, ARG Wolehs WS 7 JUBAE Selsta 4%
AT A 33 20 Ttel ek dlof 2)ol7} olct. 2ol of
A7 Mu)2 AlZo] 7] kB Hope B At Bk 92 5
o) M)A 1z Ao WAYst7] 4ich. B3] TR 34 K]
2o Fofste Ao 2 AR a7, A A A 517}
2 4 JTH10]. oot Z214199] F7|5k= Q1% %ol
AE A AsHE SH58] HlsiAe LRkl S8
of dirlshs #ES ol A= A 4 A=t
TS FIth= A9 T84S ATk Holl %‘—E
stojop g Aotk & A Al AA, 229 %
L9 4713} A7)0 s SApdsEo] a7 E e Fa 1
£ Z3oHA] Zotal 5 AN thd o = 5tod, a4
89| H o (bias)7} 2L = Qo EZ A3} 3|4 o] 7 2
a3t B4, B d7s Ao 2008A) o]AF 23 ¥ o-FAl
oANA 67 ol ZHI TZARE tF e st HE & Ur
TTAL ZRE Y AR BAS SES] TR XL
2 da o] A5E s A o] asitt AR, Ho EEo 4
FArsF oz Qdsto] Aae] Untslo] Fofstoof Fhr.

Ol

J

)l'_,
HJ

e
e
-
fr
o
o
o
o
ol
ole
ol
>,
S
>
i
=
o
o
ox Hu
2
I
)

)
o o
o
L o

o = /\\:1 =
FollMe SEA TEAM A A FE Al FAE
COHe ZEe A 1S A dts s egs S A = 3
cZ=2I¥s | &893t

A 44 02 AFSHE Ao
01%94 A7 ATE Bt et ol AT HA, &
Abe] Agizkao] et SIS AL AL S
2% 5 20 S L TR0 ol Ak
7t Bashct B4, B4 T GBS o
gt AL Fel o 2 A7} A
.02 21420l T4 A7 Basieh AA, A7 200

01-011

268  Journal of Korean Academy of Nursing Administration

& 65 249 GAS! e} AL 2A 4540l B
A B N2S AT 5 G WS ATE A A

REFERENCES

1. Park Y], Lee EJ. A study on ego-resilience, disaster experience
and core competencies among emergency room nurses. Jour-
nal of Korean Clinical Nursing Research. 2015;21(1):67-79.
https:// doi.org/10.22650/JKCNR.2015.21.1.67

2. World Health Organization (WHO). ICC-WHO Joint State-
ment: An unprecedented private sector call to action to tackle
COVID-19 [Internet]. Geneva: World Health Organization.
2020. [cited 2020 March 16]. Available from:
https://www.who.int/news/item/16-03-2020-icc-who-joint-
statement-an-unprecedented-private-sector-call-to-action-to-
tackle-covid-19

3. Statistics Korea. Korean statistical information service [Inter-
net]. Daejeon: Statistics Korea. 2023. Available from:
https://kosis.kr/statHtml /statHtml.do?orgld=411&tblIld=D
T_41104_111&conn_path=I2

4. Ko JS, Kim SJ, Kim EJ, Kim HS, Kim HK, Bae JE, et al. Guide-
lines on psychosocial care for infectious disease management
(for the field workers). April 2020; Seoul: National Center for
Disaster and Trauma; 2020.

5. Choi JS, Yoon EG, Byeon HM, Woo GA. Factors related to
nurse burnout during COVID-19 pandemic. Proceedings of
the 2022 Winter Conference of the Korean Society of Adult
Nursing. November 2022; Seoul: Korean Society of Adult
Nursing. p. 68.

6. Brooks BA, Anderson MA. Defining quality of nursing work
life. Nursing Economic$. 2005;23(6):319-326, 279.

7.Kim I, Choi H, Yim Y, Won S, Kim ], Lee S. Quality of nursing
work life scale-Korean: Validity and reliability. Korean Jour-
nal of Adult Nursing. 2016;28(6):646-58.
https:// doi.org/10.7475/ kjan.2016.28.6.646

8. Kim M, Ryu E. Structural equation modeling of quality of work
life in clinical nurses based on the culture-work-health model.
Journal of Korean Academy of Nursing. 2015;45(6):879-889.
https:// doi.org/10.4040/jkan.2015.45.6.879

9. Hsu MY, Kernohan G. Dimensions of hospital nurses' quality
of working life. Journal of Advanced Nursing. 2006,54(1):120-
131. https:// doi.org/10.1111/j.1365-2648.2006.03788.x

10. Bae JY, Lee EK, Kim BJ, Lee EJ. The influencing factors of burn-
out in nurses in the COVID-19 pandemic disaster. Stress. 2021;
29(2):80-86. https:// doi.org/10.17547 / kjsr.2021.29.2.80


https://www.who.int/news/item/16-03-2020-icc-who-joint-statement-an-unprecedented-private-sector-call-to-action-to-tackle-covid-19
https://kosis.kr/statHtml/statHtml.do?orgId=411&tblId=DT_41104_111&conn_path=I2

I2LH9 FI\8t A7l SEH 2

11. Park SY. Related factors to Korean hospital nurses in burnout
during the COVID-19 outbreak: A systematic review. Journal
of the Korea Society of Computer and Information. 2022;27
(6):123-130. https://doi.org/10.9708 /jksci.2022.27.06.123

12. Ahn EK, Kim SK. Disaster experience, perception and core
competencies on disaster nursing of nursing students. Journal
of Digital Convergence. 2013;11(6):257-267.

13. Korean Nurses Association. Korea nurses code of ethics [Inter-
net]. [updated 2023, February 28; cited 2022. 07. 30]. Available
from:
https://www.koreanurse.or.kr/about_KNA/ethics.php?mn
=3#s2

14. Noh SA, Yang SA. Convergence factors affecting burnout of
emergency room nurses during the COVID-19 pandemic. Jour-
nal of The Korea Internet of Things Society. 2022;8(6):99-113.
https:// doi.org/10.20465/KIOTS.2022.8.6.099

15. Korea Institute for Healthcare Accreditation. Acute stage hos-
pital accreditation criteria (4th cycle) [Internet]. Seoul: Korea
Institute for Healthcare Accreditation. 2021. [updated 2021,
October 29; cited 2022. 07. 30]. Available from:
https://www.koiha.or.kr/web/kr/library/establish_board.do

16. Jennings-Sanders A, Frisch N, Wing S. Nursing students' per-
ceptions about disaster nursing. Disaster Management & Re-
sponse. 2005;3(3):80-85.
https:// doi.org/10.1016/j.dmr.2005.04.001

17. Cho OH, Yoon JE, Bae SH. Effects of occupational stress, cop-
ing flexibility, and hardiness on burnout in nurses. Journal of
Korean Academic Society of Home Health Care Nursing. 2021;
28(3):223-232. https:// doi.org/10.22705/jkashcn.2021.28.3.223

18. Song JE, You SE. Validation of the Korean version of the cop-
ing flexibility questionnaire (COFLEX). Cognitive Behavior
Therapy in Korea. 2018;18(1):1-21.
https:// doi.org/10.33703/cbtk.2018.18.1.1

19. Moon H, Sung M. Impact of ego-resilience, self-leadership and
stress coping on job satisfaction in emergency department
(ED) nurses. Korean Journal of Occupational Health Nursing.
2016;25(4):268-276.
https:// doi.org/10.5807 /kjohn.2016.25.4.268

20. Yoon SH, Kim BS. New graduate nurses' stress, stress coping,
adaptation to work, and job satisfaction; Change comparison
by personality. Journal of Korean Academy of Nursing Admin-
istration. 2006;12(3):491-500.

21. Kim HY, Ahn SA, Kim MH, Kong JH. A study on knowledge,
preparedness, core competencies of disaster nursing among
hospital nurses. Journal of Convergence for Information Tech-
nology. 2019;9(10):39-47.
https:// doi.org/10.22156/ CS4SMB.2019.9.10.039

22. Noh JY. Nurse's perception and core competencies on disaster
nursing [master's thesis]. Seoul: Yonsei University; 2010.

23. Vriezekolk JE, van Lankveld WG, Eijsbouts AM, van Helmond

T, Geenen R, van den Ende CH. The coping flexibility ques-
tionnaire: Development and initial validation in patients
with chronic rheumatic diseases. Rheumatology International.
2012;32:2383-2391. https:// doi.org/10.1007 /s00296-011-1975-y

24. Brooks B. Development of an instrument to measure quality of
nursing work life [dissertation]. Chicago: University of Illi-
nois; 2001.

25. Kim MY, Kim MS. Correlation among nurses' educational sta-
tus, knowledge and disaster preparedness abilities. Journal of
the Korea Academia-Industrial cooperation Society. 2017;18
(7):589-598. https:// doi.org/10.5762/KAIS.2017.18.7.589

26. Cho JY. Factors affecting disaster nursing core competencies in
clinical nurses. Journal of Convergence for Information Tech-
nology. 2019;9(8):93-101.
https://doi.org/10.22156/ CS45SMB.2019.9.8.093

27. Lee AS, Yoon CK, Park JK. Effects of social support and ego-re-
silience on nursing performance of hospital nurses. Korean
Journal of Occupational Health Nursing. 2012;21(3):283-289.
https://doi.org/10.5807/kjohn.2012.21.3.283

28. Song KH, Kim SY. Structural relationship between adolescent
athletes' positive thinking, coping flexibility, and burnout.
Journal of the Korea Convergence Society. 2020;11(2):281-288.
https:// doi.org/10.15207/JKCS.2020.11.2.281

29. Kang MJ, Park IS. Types of violence and coping methods expe-
rienced by general hospital nurses. Journal of Korean Clinical
Nursing Research. 2015;21(1):92-104.
https:// doi.org/10.22650/ JKCNR 2015.21.1.92

30. Baek EB, Bae SH. Relationship between a university hospital
nurses' structural empowerment and quality of nursing work
life: Mediating effect of psychological empowerment. Journal
of Health Informatics and Statistics. 2022;47(2):159-166.
https://doi.org/10.21032/jhis.2022.47.2.159

31. Sirin M, Sokmen SM. Quality of nursing work life scale: The
psychometric evaluation of the Turkish version. International
Journal of Caring Sciences. 2015;8(3):543-554.

32. Almalki MJ, FitzGerald G, Clark M. Quality of work life among
primary health care nurses in the Jazan region, Saudi Arabia:
A cross-sectional study. Human Resources for Health. 2012;10
(1):30. https:// doi.org/10.1186/1478-4491-10-30

33. Fu X, Xu J, Song L, Li H, Wang ], Wu X, et al. Validation of the
Chinese version of the quality of nursing work life scale. PLOS
One. 2015;10(5):e0121150.
https:// doi.org/10.1371/journal.pone.0121150

34. Seo K. Clinical work experiences of Korean nurses in US hospi-
tals [doctoral dissertation]. Seoul: Ewha Womans University;
2013.

35. Kim MJ, Kim KJ. The influence of nurses' clinical career and
communication within organization on teamwork competency.
Journal of Digital Convergence. 2016;14(2):333-344.
https://doi.org,/10.14400/JDC.2016.14.2.333

Vol. 30 No. 3,2024 269


https://www.koreanurse.or.kr/about_KNA/ethics.php?mn=3#s2

0197

—

36. Kim SH, Kwak YB, Lee EH. The effect of nursing work envi-

ronment of hospital nurses on nursing job performance and
job satisfaction: The mediating effect of self-leadership. Jour-
nal of Digital Convergence. 2021;19(10):509-519.

https:// doi.org/10.14400/JDC.2021.19.10.509

37.Sung MH, Lee MY. Effects of self-leadership, clinical compe-

tence and job satisfaction on nurses' job involvement. Journal
of Korean Clinical Nursing Research. 2017:1-8.

lon

41. Moon MY, Jeon MK, Jaung AH. Relationship between nurses'

consciousness of biomedical ethics, job satisfaction and nurs-
ing performance. Journal of the Korea Bioethics Association.
2013;14(1):27-47.

42. Ha NS, Choi J. An analysis of nursing competency affecting on

job satisfaction and nursing performance among clinical nurses.
Journal of Korean Academy of Nursing Administration. 2010;
16(3):286-294. https://doi.org/10.11111/jkana.2010.16.3.286

https:// doi.org/10.22650/jkenr.2017.23.1.1

38. Lee TK, Yun JA, Kang IS. The Influences of leisure satisfaction
and burnout on job satisfaction of clinical nurses. Journal of
Industrial Convergence. 2022;20(5):111-123.
https://doi.org/10.22678/J1C.2022.20.5.111

39. Lee SH, Lee EJ. Influence of nurses' critical thinking disposition

43. Park HY. Factors influencing the disaster nursing core com-
petencies of emergency room nurses [master's thesis]. Incheon;
Gachon University; 2015.

44. Hyeon YH, Chae YH. The work experiences of emergency
room nurses during the COVID-19 pandemic. Journal of Ko-
rean Clinical Nursing Research. 2021:221-232.
https:// doi.org/10.22650/JKCNR.2021.27.3.221

45. Jin JH, Lee EJ. Factors influencing quality of working life of

and self-leadership on clinical competency in medium sized
hospitals. Journal of Korean Clinical Nursing Research. 2018;
24(3):336-346. https:// doi.org/10.22650/ JKCNR.2018.24.3.336
40. Lim DH, Jo M]J. Influence of nurses' attitude toward disaster

preparedness and clinical competence on disaster prepared-

cancer survivors after return to the workplace. Korean Journal
of Occupational Health Nursing. 2018;27(4):203-214.
https://doi.org/10.5807/ kjohn.2018.27.4.203

ness competence. Crisisonomy. 2019;15(12):47-58.

270  Journal of Korean Academy of Nursing Administration



