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Purpose: This study aims to find ways to reduce the reality shock of newly graduated nurses by exploring the
relationship between nursing practice readiness, social support from clinical nurse educators, and reality shock.
Methods: From August 24 to September 13, 2023, data were collected from 134 newly graduated nurses with less
than 12 months of clinical experience, who were trained by clinical nurse educators at one general hospital and two
tertiary hospitals in | City and G Province. The data were analyzed using descriptive statistics, independent t-test,
one-way analysis of variance, Pearson’s correlation coefficient, and hierarchical multiple regression with the
SPSS/WIN 28.0 program. Results: Reality shock was negatively correlated with nursing practice readiness (r=-.50,
p<.001) and social support (r=-.19, p=.03), while nursing practice readiness was positively correlated with social
support (r=.37, p<.001). Nursing practice readiness was identified as a significant predictor of reality shock in newly
graduated nurses (3=-.46, p<.001), accounting for 31% of the variance in reality shock (F=18.82, p<.001).
Conclusion: To alleviate the reality shock of newly graduated nurses, it is important to improve their practice readiness
and ensure systematic, continuous education for clinical nurse educators.
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Table 1. Differences in Nursing Practice Readiness, Social Support from Clinical Nurse Educators, and Reality Shock according

to General Characteristics (N=134)
Nursing practice . ]
readiness Social support Reality shock
Variables Categories n (%) torZorF torZorF torF
M=£SD ) M=£SD ) M=£SD »)
Scheffé Scheffé Scheffé
Age (yr) <25 121 (90.3) 3.01+0.03 -1.29  4.04+0.05 -1.28* 3.02£0.06 -0.09
>25 13(9.7) 3.13£0.08 (199) 4.21£0.11 (200) 3.03+£0.21  (.930)
Gender M 17 (12.7) 3.19£0.08 -2.42* 431£012 -1.88* 246%+0.13 -3.82
F 117 (87.3) 3.00+£0.03 (.015) 4.01+0.05 (.060) 3.10£0.06 (<.001)
Clinical career (day) <90 17 (12.7) 29140.07 113 4174015 095  3.07+0.19 0.67
91~180 85(63.4) 3.02+£0.04 (.338) 3.99%£0.06 (420) 3.0310.07 (.569)
181~270 26 (19.4) 3.06+0.05 416%0.12 3.02£0.12
271~365 6(45) 3.13%0.10 4.1940.25 2.64+0.23
Placement in desired unit Comprehensive 18 (13.4) 293%+0.05 1.31 3.52+0.15 942  3.14%016 0.69
nursing unit* (.274) (<.001) (.502)
General ward® 74 (55.2) 3.02%0.04 410£0.06 b,c>a 2.96%0.07
Special unit (ICU, ER)® 42 (31.3) 3.07£0.05 4.20+0.07 3.07+0.11
Clinical practice or Yes 54 (40.3) 3.04%£0.05 049  4.07£0.07 023  297+0.08 -0.66
internship experience No 80(59.7) 3.01+0.03 (.629) 4.04£0.07 (.820) 3.05+0.08 (.513)
Education period before  1~7 63 (47.0) 299£0.03 070 3.95£0.07 242  3.12+0.08 151
department assignment 8~14 25(18.7) 3.06+0.06 (497) 4.04£0.10 (.093) 2.90+0.11 (.224)
(day) >14 46 (34.3) 3.05%0.05 4.20£0.09 2.94+0.10
Desired department Yes 82(61.2) 3.03£0.03 034  4.04£0.06 -0.20* 293+0.07 -1.99
placement No 52(38.8) 3.01£0.04 (.736) 4.07£0.08 (.841) 3.16+0.08 (.049)
Satisfaction with Satisfied 117 (87.3) 3.04+0.03 225  410+0.05 255  298%0.06 -1.72
preceptorship Dissatisfied 17 (12.7) 291%£0.05 (.032) 3.71+0.13 (.012) 3.2840.11 (.088)
Satisfaction with Satisfied 120 (89.6) 3.04+0.03 212  413+0.05 -3.90* 3.00£0.06 -1.09
education by clinical Dissatisfied 14 (104) 286+0.07 (.036) 3.40£0.15 (<.001) 3.20+0.17 (.280)
nurse educator
Number of educationby  1~6 86 (64.2) 3.01£0.03 -0.74 3.98%£0.07 -1.86  3.00£0.07 -0.34
clinical nurse educator ~ >7 48 (35.8) 3.05+0.05 (462) 4.18+0.08 (.066) 3.04+0.09 (.732)
Duration of educationby <20 77 (57.5) 297+0.03 -237 3.89£0.06 -395 3.10%£0.07 1.50
clinical nurse educator ~ >20 57 (42.5) 3.09+0.04 (.019) 4.28+0.07 (<.001) 2.92%+0.09 (.136)
(hour)
*Mann-Whitney U test; ER=Energency room; ICU=Intensive care unit.
.015) YN E W T E(t=2.25, p=.032), @AW -L7LS AL (Table 1).
& W22 (t=2.12, p=.036), FNSIFSA} WS A|7Ht=
—2.37,p=.019)°ﬂ ot FAH SR FAF A7 AT B 3. NAKIL] ZIS AR |, SIHWKZES ALL| ALS|H
WETETARE] ARSI A 2| A= 5 A (F=9.42, p <.001), Z XX, HH529 H&
PN E TG THEE (=255, p=.012), LT EA} 2L 7
Z5(Z=-3.90, p <.001), AATLEZHEALY] T AI7H(t=-3.95, ohaRke] ZHE AR ZEN] w47 Yo W 3.03+0.30%
p<001)o] wet SAHOR GO Rpol7k itk TS olglom, thR QAR BHTAZIBAY AF1E A2
Abe] AATAL AE(t=-3.82, p<.001), SFFAuIR|AR 53 whol Ft 4.06+0.60H 2= Lepdtt. FUFH2 53
(t=-1.99, p=.049)0] W} FAHOR Golgt Aol QUTF  ¥HY] B 3.0220.68% 0] {TH(Table 2)
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Table 2. Level of Nursing Practice Readiness, Social Support from Clinical Nurse Educators and Reality Shock

Nursing practice readiness
Clinical judgment and nursing performance
Professional values and attitudes
Patient-oriented attitude
Self-regulation
Cooperative interpersonal relationship

Social support
Feeling of connectiveness

Reality shock
Disappointment to reality
Overwhelming task
Lack of confidence
Heavy responsibility
Lack of support

M=£SD Min Max
3.03+0.30 214 3.94
2.95+0.30 2.19 4.00
2.70+£0.43 1.63 3.88
3.37+0.43 2.00 4.00
3.47+0.42 3.00 4.00
3.23+0.45 2.00 4.00
4.06+0.60 2.63 5.00
4.04+0.64 227 5.00
4.09+0.65 2.50 5.00
4.0510.61 2.73 5.00
3.02+0.68 1.58 4.85
3.02+0.79 1.14 5.00
3.22+0.90 117 5.00
3.41+0.77 1.67 5.00
3.29+0.81 1.33 5.00
1.931+0.69 1.00 4.75

Table 3. Correlation between Nursing Practice Readiness, Social Support from Clinical Nurse Educators and Reality Shock

Nursing practice readiness Social support from clinical nurses educators

r(p)

Nursing practice readiness

Reality shock

37 (<.001)
-19 (.030)
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Table 4. Influence of Nursing Practice Readiness and Social Support from Clinical Nurse Educators on the Reality Shock

Model 1 Model 2
Variables Categories
B SE t 4 B SE B t p
(Constant) 236 016 14.64 <.001 553 057 9.69 <.001
Gender M (ref.)
F 065 017 391 <.001 046 015 23 3.09 .002

Desired department Yes (ref.)

placement No 024 011 216 .032 022 010 .16 2.22 .028

Nursing practice readiness

Social support

Adj. R>=.12, F=9.83, p<.001

-1.01 017 -46 -580 <.001
0.02  0.09 .01 0.18 .859

Adj. R*=31, F=18.82, p<.001
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