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Effects of Clinical Nurses' Ethical Climate and Ethical Nursing
Competence on Moral Distress
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Purpose: This study aimed to identify the effects of clinical nurses' ethical climate and ethical nursing competence
on moral distress. Methods: The participants were clinical nurses who provided direct nursing care; nurses with more
than one year of work experience in general hospitals were targeted. The data were collected between January 3
and 19, 2024, and analyzed using t-test, analysis of variance, Games-Howell test, Pearson correlation coefficient,
and multiple regression. Results: Moral distress was significantly and negatively correlated with ethical climate and
ethical nursing competence. Factors affecting the moral distress of clinical nurses included having a position of
charge nurse or higher, total clinical experience of more than 20 years, turnover intention from current job due to
ethical issues, hospital sub factors of the ethical climate, and ethical behavior sub factors of ethical nursing
competence, showing 27.0% explanatory power. Conclusion: Establishing a positive ethical climate and improving
ethical nursing competence providing opportunities for nurses to raise and solve ethical issues will contribute to
resolving nurses' ethical conflicts and reducing moral distress.
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Table 1. Differences in Moral Distress according to General Characteristics of Nurses (N=187)
Moral distress
Variables Categories n (%) or M£SD
M+SD tor F (p)
Age (yr) 20~29° 81 (43.3) 31.88+18.91 3.65
30~39° 57 (30.5) 54.61439.05 (.014)
40~49° 41 (21.9) 61.10£48.80 c>a*
>50¢ 8 (4.3) 37.54+44.48
33.78+£8.53
Sex M 32 (17.1) 41.31+42.70 -0.90
F 155 (82.9) 48.98+44.42 (:372)
Marital status Unmarried 106 (56.7) 42.88+43.54 -1.71
Married 81 (43.3) 53.94+44.33 (.089)
Religion Yes 69 (36.9) 58.41+44.23 2.58
No 118 (93.1) 41.391+42.99 (.011)
Position Staff 140 (74.9) 39.36+40.37 -4.69
> Charge nurse 47 (25.1) 72.40+4591 (<.001)
Total clinical experience (yr) 1~<5° 9 (36.9) 36.621+45.41 5.15
5~<10° 9 (20.9) 39.92+34.21 (.001)
10~<15° 29 (15.5) 53.691+34.31 e>a,b,c d*
15~ < 20¢ 6 (13.9) 52.46+43.79
>20° 24 (12.8) 79.54+50.88
9.47+7.74
Turnover experience in Yes® 9(4.8) 50.89+61.06 3.26
ethical issues No® 131 (70.1) 42.53+41.42 (.040)
Consider® 47 (25.1) 61.38145.84 c>b*
Turnover intention from Yes 20 (10.7) 81.40%+56.09 2.92
current job to ethical issues No 167 (89.3) 43.63140.82 (-008)

*Games-Howell.
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Table 2. Levels of Ethical Climate, Ethical Nursing Competence, and Moral Distress (N=187)

Variables M=SD Range Min-Max
Ethical climate 3.74+0.53 1~5 2.50~5.00
Colleague 3.99£0.59 2.25~5.00
Patient 3.71+0.54 2.75~5.00
Manager 4.10%0.66 2.50~5.00
Hospital 3.44+0.63 1.67~5.00
Doctor 3.56+0.61 2.17~5.00
Ethical nursing competence 3.14£0.32 1~4 2.30~4.00
Ethical behavior 3.32£0.39 2.33~4.00
Ethical decision making and action 3.13£0.37 2.00~4.00
Ethical sensitivity 3.02£0.48 1.25~4.00
Ethical reflection 2.94+0.55 2.00~4.00
Ethical knowledge 3.05+0.43 2.00~4.00
Moral distress 47.67+44.11 0~336 0.00~223.00
Futile care 14.59+12.96 0~80 0.00~57.00
Nursing practice 8.24+10.20 0~80 0.00~65.00
Institutional and contextual factor 14.76+13.39 0~64 0.00~60.00
Limit to claim the ethical issue 2.04£5.03 0~48 0.00~34.00
Physician practice 8.03+9.62 0~64 0.00~38.00
H 47674411702, PRl e Rojujgt B 14501 ARV} AT EEE THe) sl a el 5713 9 A
12964, ZtS AR 8.24+10.20%, 71T W AFRHA 8911476 2902
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Table 3. Correlation among Ethical Climate, Ethical Nursing Competence, and Moral Distress (N=187)
Moral distress
Nursin. Institutiona Limit to Phvsician
Variables Total Futile care 6 and contextual ~ claim the ysic
practice 6] & practice
factor ethical issue
r(p) r(p) r(p) r(p) r(p) r(p)
Ethical climate -.25 (.001) -.23 (.001) -.20 (.006) -.25 (.001) -.13 (.086) -.20 (.005)
Colleague -17 (.021) -12 (.111) -19 (.010) -15 (.047) -.20 (.005) -11 (.137)
Patient -.23 (.002) -.23 (.001) -16 (.025) -.25 (.001) -.13 (.087) -15 (.042)
Manager -18 (.016) -.08 (.266) -19 (.010) -15 (.036) -17 (.023) -.20 (.007)
Hospital -29(<.001) -30(<.001) -.22(.002) -.28 (<.001) - 09 (:211) -.24 (.001)
Doctor -.21 (.005) -27(<.001)  -11(.145) -.23 (.002) 01 (.940) -15 (.037)
Ethical nursing competence -17 (.020) -.21 (.004) -10 (.162) -19 (.009) 03 (.683) -.14 (.050)
Ethical behavior -27(<.001) -30(<.001) -.17(.024) -.28 (<.001) - 07 (-359) -.24 (.001)
Ethical decision making and action -.20 (.005) -26(<.001)  -10(.174) - 21 (.003) 04 (.598) - 20 (.005)
Ethical sensitivity .14 (.061) .17 (.023) .07 (.317) 10 (.165) 09 (.250) 14 (.053)
Ethical reflection -12 (.101) -16 (.033) -11 (.120) - 14 (-062) 08 (.264) - 07 (:320)
Ethical knowledge -17 (.023) -.23 (.002) -.08 (.272) -18 (.016) 01 (.875) -13 (.072)
Table 4. Factors Affecting Clinical Nurses' Moral Distress (N=187)
Variables Categories B S.E. ] t p
Age (yr) 20~39 (ref.)
>40 0.16 1.93 .06 0.14 570
Religion Yes 0.12 1.94 .05 0.14 .940
No (ref.)
Position Staff (ref.)
> Charge nurse 15.72 7.29 .16 216 .032
Total clinical experience (yr) 1~<20 (ref.)
>20 26.32 9.49 .20 2.77 .006
Turnover experience in Yes -0.01 -0.13 0.90 -0.01 778
ethical issues No (ref.)
Turnover intention from Yes 36.60 9.06 .26 4.04 <.001
current job to ethical issues No (ref.)
Ethical climate Colleague 0.10 1.25 21 0.09 566
Patient 0.01 0.07 .95 0.01 418
Manager 0.03 0.32 .75 0.03 .550
Hospital -15.99 479 -23 -3.34 .001
Doctor 0.19 1.74 .08 0.13 343
Ethical nursing competence Ethical behavior -20.73 7.69 -18 -2.70 .008
Ethical decision making and action 0.08 0.96 34 0.07 .508
Ethical knowledge -0.03 -0.36 72 -0.03 .749

R*=.29, Adj. R*>=.27, F=14.71, p<.001

ref.=Reference.
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