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Influence of Nurses' Moral Distress and Ethical Nursing Competence
on Retention Intention

Choi, Ji-Hyun - Byun, Mi-Jin - Do, Thi Ninh

Graduate Student, College of Nursing, Graduate School, Ewha Womans University

Purpose: This study aimed to ascertain the influence of moral distress and ethical nursing competence on retention
intention among nurses. Methods: Participants included 191 nurses working in general hospitals. Data were collected
from July 11 to 18, 2023 and analyzed using SPSS/WIN 23.0. Results: Factors Influencing retention intention were

clinical experience in the present department (3=.22, t=3.20, p=.002), moral distress (3=-

22, t=-3.15, p=.002) and

ethical nursing competence (3=.26, t=3.82, p<.001). These variables accounted for 19.7% of nurses' retention
intentions. Conclusion: Based on our findings, it is necessary to identify interventions aimed at alleviating moral
distress, and establish and implement systematic programs to improve ethical nursing competence in order to

increase the retention intention of nurses.
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Table 1. Characteristics of Participants and Differences in Retention Intention according to Characteristics of Participants

(N=191)
Retention intention
Variables Categories n (%) or M£SD
M=SD torF p Scheffé
Gender F 173 (90.6) 5.58+1.37 0.85 512
M 18 (9.4) 5.87+1.22
Age (yr) <30 68 (35.6) 5.69+1.53 0.55 .023
>30 123 (64.4) 5.57£1.26
31.0£3.2
Educational level College 49 (25.7) 5.80+1.44 2.74 .067
University 137 (71.7) 5.59+1.31
> Bachelor 5(2.6) 4.33+1.28
Type of unit Wards 137 (71.7) 5.6311.32 0.92 431
ICU 34 (17.8) 5.37+1.44
ER 16 (8.4) 6.02+1.48
OR 4(2.1) 5.29+1.40
Total clinical <1 11 (5.8) 6.00£1.59 0.58 .680
experience (yr) 1~<3 45 (23.6) 5.44+1.37
3~<5 71 (37.2) 5.60£1.33
5~<10 57 (29.8) 5.72+1.36
>10 7 (3.6) 5.30£1.28
4234257
Clinical experience <1* 18 (9.4) 4.67+1.53 4.80 .001 ¢, d>a, b e
in present 1~<3P 101 (52.9) 5.56+1.31
department (yr) 3~<5° 40 (20.9) 6.06%1.35
5~<10¢ 29 (15.2) 5.91£1.09
>10° 3 (1.6) 4.22+0.92
2.90+2.48
Type of working Shift working 161 (84.3) 5.62+1.39 0.15 371
Fixed duty 30 (15.7) 5.58+1.20
Monthly income <200 2 (1.0) 7.08£1.06 211 101
(10,000 won) 200~<300 89 (46.6) 5.80+1.43
300~ <400 88 (46.1) 5.43+1.27
>400 12 (6.3) 5.33+1.21
Experience of Yes® 94 (49.2) 5.37+1.23 -2.48 .045 b>a
turnover No®° 97 (50.8) 5.85+1.44

M=Mean; SD=Standard deviation.

Table 2. Means for Moral Distress, Ethical Nursing Competence, and Retention Intention (N=191)
Variables Range of score M=SD Min.~Max.
Moral distress 0~16 4.58%+0.19 0.00~13.19
Ethical nursing competence 1~4 3.18+0.03 2.15~4.00
Retention intention 1~8 5.61+0.98 2.00~8.00

M=Mean; SD=Standard deviation.

Model 18] 2go]| =54 J1kjof §8]4 he AFE TS
gto] 3] AEAE A YsHEITH Model o] =54 119} &
2 7+5 eFo| 2% Model II= tjAFAFe] A2 Q=& 20%
45ty o0 (Adj R*=.20, p <.001), o]= EA oz 595}
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Table 3. Correlations among Moral Distress, Ethical Nursing Competence, and Retention Intention

(N=191)

Moral distress

Ethical nursing competence Retention intention

Variables
r(p) r(p) r ()
Moral distress 1
Ethical nursing competence -.33 (<.001) 1
Retention intention -28 (<.001) .33 (<.001) 1
Table 4. Factors Influencing Retention Intention of Participants (N=191)
Model I Model II
Variables Categories
B B t 4 B $ t 4
(Constant) 5.26 36.50 <.001 2.59 2.88 .004
Clinical experience in <1 (ref.)
present department 1~<3 1.04 .38 3.39 .001 0.61 .23 3.30 742
3~<10 0.50 18 241 017 0.62 22 3.20 .002
>10 -1.31 -12 -1.73 .086 -1.13 -10 -1.63 .106
Experience of turnover Yes 0.34 13 1.72 .087 0.34 13 1.86 064
No (ref.)
Moral distress -0.11 -22 -3.15 .002
Ethical nursing competence 0.99 .26 3.82 <.001
R?=.06, Adj. R>=.05, F=6.02, p=.003 R*=21, Adj.R>=20, AAdj. R*=.15,
F=12.67, p<.001
ref.=Reference.
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