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Purpose: The study aims to confirm the mediating effect of nursing professional pride in the relationship between
nursing practice environment, nursing performance, and retention intention. Methods: A descriptive cross-sectional
survey was conducted from December 13 to 31, 2021, involving 127 nurses. The following statistical analysis was
conducted: t-test, ANOVA, Scheffé test, Pearson's correlation coefficient analysis, and Hayes Process Macro Model
4 (to test the mediating effect). Results: Nursing practice environment showed a significant positive correlation with
nursing performance, retention intention, and nursing professional pride. Nursing practice performance showed a
positive correlation with retention intention and nursing professional pride, and retention intention showed a
significant positive correlation with nursing professional pride. The mediating effect of nursing professional pride was
found in the effect of nurses' nursing practice environment on their retention intention. In addition, the mediating effect
of nursing professional pride was found in the effect of nurses' nursing practice performance on their retention
intention. Conclusion: Through this study, it was confirmed that nursing professional pride is a major A factor affecting
retention intention in the hospital. Therefore, in order to increase nurses' retention intention to remain in Hospital,
the basis of basic data was presented for strategy development.
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Table 1. Differences in Nursing Practice Environment, Nursing Performance, Retention Intention, and Nursing Professional Pride

according to General Characteristics of Participants (N=127)
Nursing practice Nursing Retention Nursing
n (%) or environment performance intention professional pride
Characteristics Categories M+SD F ) F o) F ) F o)
- tor tor tor tor
+ +
+5D Scheffé M:SD Scheffé M=SD Scheffé M:SD Scheffé
Age (yr) <29° 49 (38.6) 2.78+0.34 1113 3.77+049 3.05 512+146 517 3.74£0.50 0.71
30~39° 41 (32.3) 2.54+0.30 (<.001) 3.89+0.44 (.051) 5.25+1.50 (.007) 3.70£0.42 (.496)
>40° 37(29.1) 2451038 a>b,c 4.00+0.37 6.07+t131 a<c, 3.82%0.46
34.58+8.44 b<c
Gender M 17 (13.4) 245+038 249 3.75+059 -122 522+149 -0.67 3.811044 0.61
F 110 (86.6) 2.58+0.37 (.014) 3.90£042 (.225) 547+148 (502) 3.74+0.47 (.541)
Marital status ~ Single 73(57.5) 270%£035 3.38 3.80+£0.51 -243 523+142 -1.88 3.74+048 -0.34
Married 4 (42.5) 2491035 (.001) 3.98+£0.33 (.016) 5.73+1.51 (.062) 3.77+0.45 (.733)
Religion Not have 4(583) 2601036 -048 3.871045 -0.28 5431140 -0.06 3724048 -0.84
Have 53 (41.7) 2631039 (.635) 3.89+0.44 (777) 545%+1.59 (.955) 3.79+0.44 (.405)
Educational College® 9(22.8) 2552041 0.52 374150 502 5.04t1.65 170 3.63+057 229
background ~ University” 8 (69.3) 2.631£0.34 (.594) 3.88+040 (.008) 5.52+1.39 (.188) 3.76+0.39 (.106)
>Graduate school® 10(7.9) 1.57+£0.49 4.25+047 a,b<c 5.90+1.62 3.99+0.63
Position Staff nurses 105 (82.7) 2.60£0.37 -0.52 3.83t045 -2.66 524+143 -344 3.68+0.45 -4.07
> Charge nurses 22 (17.3) 2.65+035 (.606) 4.10+0.34 (.009) 6.39+1.34 (.001) 4.10£0.39 (<.001)
Clinical career 1~<5° 56 (44.1) 2761035 9.56 3.75+046 564 5284143 118 3.771042 0.79
(yr) 5~<10° 28 (22.0) 2.54+0.23 (<.001) 3.88+0.45 (.005) 5.33+1.44 (.310) 3.65+0.50 (.458)
>10° 43 (33.9) 246+0.39 a>b,c 4.04+038 a<c 5.72+1.56 3.78+£0.49
Career in <1° 36(28.3) 2.64+038 022 3974041 191 534+139 0.15 3.74+x0.52 0.53
current 1~5° 80 (63.0) 2.59+0.36 (.807) 3.82+0.46 (152) 549+1.44 (.874) 3.74+0.43 (.589)
hospital (yr)  >5° 11(8.7) 2.64+042 4.01+0.40 5.41+2.07 3.89+0.53
Work shift 3-shift 101 (79.5) 2.60£0.32 -0.63 3.80t0.40 -411 5271142 -278 3.68+042 -3.22
Day shift 26 (20.5) 2.66+0.52 (.535) 4.18+0.48 (<.001) 6.14+1.50 (.006) 4.00+0.54 (.002)
Monthly salary <249* 14 (11.0) 2.72+037 285 3.84+050 444 539+139 0.86 3.91+£042 2.69
(10,000 won)  250~299° 39(30.7) 270+0.35 (.040) 3.87£0.33 (.005) 514+1.41 (462) 3.72+0.42 (.049)
300~349° 48 (37.8) 2.50+0.31 410047 a<d 559+1.26 3.64+0.40
>350d 26 (20.5) 2.62+0.47 5.44+1.48 3.91+£0.59
M=Mean; SD=Standard deviation.
(t=-3.22, p=.002), BF(F=2.69, p=049)0] whz} G-olgt Zfo] 3k ko] ALpPA S UEPTh 748 YA TN A2 O (r= 37,
7} gith. AUZEAE UZFEA L, FURTABATE p<.001), HERARE A (=48, p <.001) 7 F0] A
BT BARG HE AR AR 420 BUYTYTE B YTk AHelEl 5 AR AR (=58, p<.001)
25k 7+ -0l 2ol 7} QI SITh(Table 1), T} -goJ3t oFo] AT 2 LrERgh(Table 3).
4. YRt ZtS TR FE 0 2t AT, MALE, 5 ASZFHED ME O E Zto| AA M ZHSTEX]
HSHEE KA HBEY ROl 5D A
AEIRIAT AR, AYYE, FEHEY A FEIRBRT Y 719 BA NN DBHEL A3
B2 7ko] AT S B4 A AnR Ty A1 9] o7 & ¥ mediating effect) S A53}7] Y3l Hayes [24]
S 7t 3 QA 7o} o] A RA| (r=.37, p=.002), 29} 2] PROCESS Macro v3.59] 4 B3 o]-g-3}o] A3 A}
(r=33, p <.001), BHEA RA (=61, p < 0T 0] = Table 49} 2} H5 AR 1A o] vl £ 745 A A5
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Table 2. Level of Nursing Practice Environment, Nursing Performance, Retention Intention, and Nursing Professional Pride

(N=127)
Variables M=SD Range Skewness Kurtosis
Nursing practice environment 2.61£0.37 1.69~4.00 0.63 113
Nurse participation in hospital affairs 2.53+0.46 1.44~4.00 0.39 0.67
Nursing foundations for quality of care 2.69£0.36 1.67~4.00 0.54 1.07
Nurse manager ability, leadership, and support of nurses 2.90£0.45 1.50~4.00 0.14 0.62
Staffing and resource adequacy 2.21£0.52 1.00~4.00 0.41 0.19
Collegial nurse-physician relations 2.75%0.48 1.67~4.00 -0.29 -0.07
Nursing performance 3.88+0.45 2.41~5.00 -0.11 0.99
Nursing performance ability 3.90+0.44 2.43~5.00 -0.13 1.30
Nursing performance attitude 3.91£0.51 2.25~5.00 -0.10 0.77
Nursing work level improvement 3.78+0.63 2.00~5.00 -0.25 -0.12
Application of nursing course 3.88+0.54 2.00~5.00 -0.29 1.04
Retention intention 5.44+1.47 1.83~8.00 -0.29 -0.44
Nursing professional pride 3.75+0.46 2.04~5.00 -0.11 0.96

M=Mean; SD=Standard deviation.

Table 3. Correlations between Nursing Practice Environment, Nursing Performance, Retention Intention, and Nursing Professional

Pride (N=127)
Nursing practice environment Nursing performance Retention intention
Variables
() () r ()
Nursing performance .37 (.002) 1
Retention intention .33 (<.001) .37 (<.001) 1
Nursing professional pride .61 (<.001) 48 (<.001) .58 (<.001)
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Table 4. Mediating Effect Analysis of Nursing Professional Pride in the Relationship between Nursing Practice Environment and

Retention Intention (N=127)
95% CI
Direct effect B SE t p
LLCI ULCI
NPE — NPP 0.82 .09 9.56 <.001 0.65 0.99
R=.72, R*=522, F=33.34, p<.001
NPE — RI 0.55 A1 1.35 .180 -0.26 1.36
NPP — RI 1.43 .33 4.38 <.001 0.78 2.07
R=.63, R*=.39, F=15.55, p<.001
95% CI
Indirect effect Effect Boot SE
Boot LLCI Boot ULCI
NPE — NPP — RI 1.16 27 0.66 1.71
Total effect 1.71 .33 1.06 2.37

Note: Control variables were age, position and work shift.

CI=Confidence interval; LLCI=Lower limit confidence interval; NPE=Nursing practice environment; NPP=Nursing professional pride;
RI=Retention intention; SE=Standard error; ULCI=Upper limit confidence interval.

Table 5. Mediating Effect Analysis of Nursing Professional Pride in the Relationship between Nursing Performance and

Retention Intention (N=127)
95% CIL
Direct effect B SE t p
LLCI ULCI
NP — NPP 0.43 .09 4.99 <.001 0.26 0.59
R=.55, R*=.306, F=13.48, p<.001
NP — RI 0.20 .28 0.70 488 -0.36 0.75
NPP — RI 1.64 27 6.00 <.001 1.10 218
R=.62, R?=384, F=15.12, p<.001
95% CI
Indirect effect Effect Boot SE
Boot LLCI Boot ULCI
NP — NPP — RI 0.70 .25 0.30 1.25
Total effect 0.89 .29 0.32 1.47

Note: Control variables were age, position and work shift.

CI=Confidence interval; LLCI=Lower limit confidence interval; NP=Nursing performance; NPP=Nursing professional pride; RI=Retention

intention; SE=Standard error; ULCI=Upper limit confidence interval.
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