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Structural Equation Model for Intent of Return to Nursing Practice
among Inactive Korean Nurses

Yoo, Ji-Yeon

Assistant Professor, College of Nursing, Daejeon Health University

Purpose: This study aimed to predict and test a hypothetical model for the Intent of Return to Nursing Practice(IRNP)
among inactive Korean nurses and to identify the interrelationships and influences of factors affecting IRNP.
Methods: The conceptual model was developed by integrating Ajzen’s Theory of Planned Behavior and Herzberg's
Two-Factor Theory. Data were collected from 224 Korean nurses who experienced a career disruption of more than
one year through online or offline surveys. Data were analyzed using SPSS 20.0 and AMOS 22.0. Results: The
average nursing care length was seven years. The primary reason for leaving practice was rotating shifts, while the
main barrier to reemployment was exhaustion. Among the variables, Career Commitment (3=.59, p<.001), Nursing
Work Environment (3=.37, p<.001), and Attitude (3=.32, p<.001) had significant total effects on IRNP. Career
Nursing Commitment, Subjective Norm, and Attitude showed direct effects, while the Nursing Work Environment
had the second-largest total effect on IRNP, acting indirect by mediating Career Commitment. Conclusion: The
findings highlight the need for collaborative efforts among nurses, family, colleagues, hospitals, professional
associations, and nursing policymakers to prevent the permanent loss of skilled nursing professionals.
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Table 1. Descriptive Statistics and Convergent Validity of Measured Variables (N=224)
Variables M=SD Range Skewness Kurtosis B AVE CR
AT 4.6511.24 1~7 -2.19 -0.37
SN 0791262  -9~9 -0.22 0.02
PBC 436+1.21 1~7 -0.82 -1.06
CcC 2.6410.37 &5 0.52 -1.36 -1.36

Career commitment 2.93£0.37 =5 0.25 0.20
Career development commitment 2.3710.95 &5 0.19 -0.73
NWE 2.36+0.47 1~4
Nurse participation in hospital affairs 2.19+0.52 1~4 0.83 -1.31 81 58 87
Nursing foundations for quality of care 2.6410.51 1~4 272 0.68 76 58 .85
Nurse manager ability, leadership, and Support of nurses  2.37£0.59 1~4 -0.41 -1.09 87 73 .89
Staffing and resource adequacy 1.96£0.60 1~4 3.56 0.04 04 66 .63
Collegial nurse-physician relations 2.55%0.61 1~4 -2.77 -0.02 -02 74 86
IRNP 3.04+£0.91 1~5 -0.71 -0.87 -.87

AT=Attitude; CC=Career commitment; IRNP=Intention of return to nursing practice; M=Mean; NWE=Nursing work environment;
PBC=Perceived behavioral control; SD=Standard deviation; SN=Subjective norm.
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Figure 1. Path diagram of the model for intent of return to nursing practice among Korean inactive nurses.
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Table 2. Parameter Estimates of the Modified Model and Standardized Direct, Indirect, and Total Effect (N=224)
Endogenous Exogenous . ;
variables variables SE CR (p) Direct effect (p) Indirect effect (p) Total effect (p) SMC

AT —  CC 36 .07 613 (<.001) .36 (<.001) .09 (<.05) 45 (<.001) 49
AT — NWE .08 49 1.25 (.221) .08 (.221) 29 (<.001) 37 (<.001)
AT — SN 48 14 9.56 (<.001) 48 (<.001) 48 (<.001)
SN — CcC .20 .03 2.56 (.015) .20 (<.050) .10 (.010) .20 (<.050) .08
SN — NWE 12 .23 1.49 (.143) 12 (143) .22 (.002)
PBC —  CC 19 07 2.37 (.024) 19 (.024) 10 (.018) 19 (.024) 03
PBC — NWE -.06 43 -0.68(542) -.06 (.542) .04 (.641)
CcC — NWE 52 46 7.06 (<.001) .52 (<.001) .52 (<.001) 27
IRNP — CcC 42 .04 7.07 (<.001) 42 (<.001) 17 (<.001) .59 (<.001) .56
IRNP — NWE -01 22 -0.11 (.910) -.01 (.910) .38 (<.001) .37 (<.001)
IRNP  — AT 32 .03 515 (<.001)  .32(<.001) 15 (<.001) 32(<.001)
IRNP — SN 20 08 3.53 (.001) 20 (.001) 35 (<.001)
IRNP —  PBC -.06 03 -1.22(223) -.06 (.280) -.06 (.280)

AT=Attitude; CC=Career commitment; CR=Ceritical ratio; IRNP=Intention of return to nursing practice; NWE=Nursing work environment;
PBC=Perceived behavioral control; SE=Standard error; SMC=Squared multiple correlation; SN=Subjective norm.
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